Environmental Monitoring Report

Semi-Annual Report: January—June 2022
October 2022

Tajikistan: Skills and Employability Enhancement
Project

Prepared by the Project Administration Group for the Ministry of Labor, Migration and
Employment of the Republic of Tajikistan and the Asian Development Bank.

This environmental monitoring report is a document of the Borrower. The views expressed
herein do not necessarily represent those of ADB's Board of Directors, Management or staff
and may be preliminary in nature.

In preparing any country program or strategy, financing any project, or by making any
designation of or reference to a particular territory or geographic area in this document, the
Asian Development Bank does not intend to make any judgments as to the legal or other
status of any territory or area.

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.



Semi-annual environmental monitoring report (Jan-Jun 2022), Skills and Employability Enhancement
Project

Table of Contents

1. INTRODUCTION ...ttt e e e e e e e e e e e e e e e e e s e e s neeeeeeees 1
1.1 Pre@mbIe ... e e 1
1.2. Headline INformation ... 1

2. PROJECT DESCRIPTION AND CURRENT ACTIVITIES........ccoi i 2
2.1, Project DeSCrIPLION ......ooiiii e 2
b T B o o 1= o | (= = USSP 5
2.2. Project Contracts and Management ...........ccoeiiiieiiiiiiiiiccecc e 6
2.2.1. Project environmental management...........vvviiiiiiiiinieiei e 9
2.3. Project Activities During Current Reporting Period..............cccccciiiiiiiiiienn. 10
2.4. Description of Any Changes to Project Design............coooiiiiiiiiiiiiiiiiiieeeeee 11
2.5. Description of Any Changes to Agreed Construction methods...................... 11

3. ENVIRONMENTAL SAFEGUARD ACTIVITIES......cco o 12
3.1. General Description of Environmental Safeguard Activities .......................... 12
3.2, SIE AUAILS ... e e e e aaaaaaaaaa s 12
3.3. Unanticipated Environmental Impacts or Risks .............ccoooviiiiiiiiiiieeeee e, 14

4. STATUS OF COMPLIANCE WITH CONVENANTS ...t 15

5. RESULTS OF ENVIRONMENTAL MONITORING ... 18
5.1. Overview of Monitoring Conducted during Current Period .............ccccceeeeeen. 18
ST I 1 T £ PR 18
5.3. Material Resources UtIlization...........ccooooeiiiiiiiiiiiiiiieeee e 18
5.3.1. CUIMTENT PO ... ...ttt e e e e e e e e e e e as 18
5.3.2. Cumulative Resource Utilization ... 18
5.4. Waste ManagemeNnt ...........uuuiiiiiiiiiiiiie e 18
ST N B O U1 (= == [ Yo [ 18
5.4.2. Cumulative Waste Generation.............ccoooveeiiiiiiiiiciieieeee e 18
5.5. Health and Safety ... 18
5.5.1. Community Health and Safety............ccccoiiiii 18
5.5.2. Worker Safety and Health ... 18
5.6. Summary of Monitoring OUtCOMES ............coviiiiiiiiiiieeee e 18
5.6.1. Functioning of the SSEMP ... 20
L A I - 1011 o [P PO U TR 20
TR T 0] 191 o] F= 11 ) 7SR 20

6. SUMMARY AND RECOMMENDATIONS ... 22
6.1. ReCOMMENAAtIONS ......uuiiiiiiiiiiieiie et e e e e e e 23

Attachment 1: Conclusion of State Environmental Expertise of CEP ....................... 24

Attachment 2: Letter to International University of Tourism and Entrepreneurship of

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.



Semi-annual environmental monitoring report (Jan-Jun 2022), Skills and Employability Enhancement
Project

IR [LCES = SO PPPPPPPPRPPPPIRt 42
Attachment 3: Letters of establishment Grievance Redress Committees at the local
YY) TSR 43

List of Figures

Figure 1: Map of Tajikistan Showing the Location of the Six Project Sites ................. 3
Figure 2. Project Organization Structure and Environmental Team ......................... 10
List of Tables
Table 1: Location of the Centers and Main Service Sectors.............cccociiiiiiiiiiinnenne. 3
Table 2: Facility and Classroom Usage Plan............ccccooooiieeee 5
Table 3: Selected Occupations by City (District) and Sector for Job Centers............. 5
Table 4: Summary of Civil Works Contracts and works’ progress............ccccoevveeevnnnen. 8
Table 5: Summary of Environmental Personnel .............ccccoooiiiiiiiiiie e, 10

Table 6: Environmental Safeguards Activities Carried out During Reporting Period
(JAN = JUNE@ 2022) ...t a e e e e e e e e e e e e 12
Table 7: Implementation Status of Corrective Actions proposed during ADB’s
Environmental Safeguards Review Mission on 20 May 2022..............ccccoevvvvvvvennnnnn. 13
Table 8: Grant Agreement Compliance Status.............ccoooviiiiiiiiiiciici e, 15
Table 9: Implementation Status of EMP during the pre-construction period............. 19
Table 10: Issues identified during the monitoring period ..............ccccoiiiiiiiiiiiiiiieeee. 22

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.



Semi-annual environmental monitoring report (Jan-Jun 2022), Skills and Employability Enhancement
Project

Abbreviations
DRS Districts of Republican Subordination
EMP Environmental Management Plan
GRM grievance redress mechanism
IEE Initial Environmental Examination
LLC Limited Liability Company
MOLME Ministry of Labor, Migration and Employment
PAG project administration group
SAEMR Semi-Annual Environmental Management Report
SEEP Skills and Employability Enhancement Project
SSEMP Site Specific Environmental Management Plan

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.



Semi-annual environmental monitoring report (Jan-Jun 2022), Skills and Employability Enhancement Project

1. INTRODUCTION
1.1. Preamble

1. This report represents the Semi-Annual Environmental Monitoring Review (SAEMR) for
Skills and Employability Enhancement Project (SEEP).

2. This report is the 2nd Environmental Monitoring Report for the project.

1.2. Headline Information

3.  This is the second SAEMR prepared for the SEEP and covers the reporting period from
January to June 2022. The report describes the status of project implementation, and activities
carried out by the Project Administration Group (PAG) with regards to environmental safeguard
issues.

4. During the reporting period, tender was held for construction works for all components and
for four of them awarded. CWO01 "Construction of Migration Service Center — Bokhtar City, Khatlon
Region" was awarded to Limited Liability Comppany (LLC) “Meliorator”. The contract for CW03
“Construction Migration Service Center in Khujand” was awarded to LLC “Faridun”. The contract
for CWO05 Lot 1 "Construction of Job Centre for Rogun City - DRS " was awarded to LLC “Iglimi
sof’, and CWO05 Lot 2 "Construction of Job Centre for Dangara District, Khatlon Region" was
awarded to LLC “Story-Centr”. All contracted companies started construction works.

5. Due to an insufficient number of participants, tenders for the component CW02 "Construction
of Migration Service Center -Vose district, Khatlon Region" have been cancelled. The retender
was conducted on 19 August 2022. The bidding documents of participants are under evaluation
and the result is expected in November 2022.

6. Tender for the component CW04 "Construction of Job Center and Migration Center in
Dushanbe" was conducted on 01 September 2022. The bidding documents of participants are
under evaluation and the result is expected in November 2022.
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2. PROJECT DESCRIPTION AND CURRENT ACTIVITIES
2.1. Project Description

7.  The proposed project is aligned with the following impact: productive employment expanded
in line with the National Development Strategy 2030. The project will have three outputs: (i) Output
1: More inclusive and targeted migration support provided; (ii) Output 2: Access to and relevance
of public employment services enhanced; and (iii) Output 3: Planning and management of
migration and employment services strengthened. The key activities under each of these outputs
are listed below.

0] Output 1: More inclusive and targeted migration support provided:

« New Migration Service Centers for job seekers in overseas labor market and migrant
returnees established and equipped.

- More comprehensive pre-departure orientation program to enhance the living conditions
of migrants provided.

«  New pre-employment training program to help the migrants find better jobs developed.

«  Financial literary and basic information technology (IT) communication skills training for
safe remittance transmission and better access to social welfare information provided.

- Behavior change initiatives for migrants and migrant families piloted.

« New job counseling services for returning migrants and banned migrations provided.

(i) Output 2: Access to and relevance of public employment services improved:

«  New model Job Centers that will provide job seekers with competency-based short-term
training established and equipped.

«  Childcare centers provided and stipend program for female job seekers piloted.

- Soft skills training targeting conscientiousness and agreeableness provided.

- Job counseling services using IT tools provided.

« Information and communication technology (ICT) skills and knowledge of Job Center
graduates improved to enhance their productivity.

(iii) Output 3: Planning and management of migration and employment services strengthened:

+ International Labor Organization (ILO) ISCO'08 introduced and used for the labor
market database.

- Skills and employment survey for the tourism sector piloted.

- Labor market portal expanded and client tracking survey conducted.

- Internationally good practices for migration and employment services introduced and
disseminated.

- Awareness of the services of migration centers and job centers promoted.

- Adult learning center capacity in skills training certification strengthened.

8. Project facilities for construction or renovation. The project facilities to be constructed
under the project and covered by the Initial Environmental Examination (IEE) consist of three job
centers and four migration service centers? (see map in Fig. 1), namely:

(i) Job Centers
+  Rogun City, DRS.
- Dangara District, Khatlon Province.
- Dushanbe City.

" International Standard. Classification of Occupations
2The migration service center in Dushanbe will be part of Job center of Dushanbe

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.
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(ii)

Migration Service Centers

Bokhtar City, Khatlon Province.
Vose District, Khatlon Province.

Khujand City, Sughd Province.

Dushanbe City.
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Figure 1: Map of Tajikistan Showing the Location of the Six Project Sites

9. The planned facilities are three Migration Service Centers to be built in existing sites and
three new Job Centers to be constructed in unoccupied government-owned land. The location of
the Job Centers and Migration Service Centers, the situation at the sites, and the target economic
sectors, are shown in Table 1.

Table 1: Location of the Centers and Main Service Sectors

(with Migration
Service Center
function)

DRS

Ui e Location of Site Site Situation Economic Sectors
Center
Job Center Dushanbe City New Tourism and services

» Housekeeper/cleaner

- Waiter/bartender

« Hotel and guesthouse manager

» Restaurant manager

 Multi-lingual travel guide
Pre-departure migration service center

« Pre-departure training

- Construction training

* Welder (basic)
. Plasterer (basic)
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Type of
Center

Location of Site

Site Situation

Economic Sectors

. Electrician helper (basic)

Rogun City
DRS

New

Energy

Electrical line installer and repairer

Solar energy equipment electrician
Maintenance (repair, replacement) of electrical
meters

Dangara District
Khatlon Region

New

Agriculture

Field crop and vegetable growers

Fruit, vegetable, and related preservers
Agriculture machinery repairers
Management for small-scale farmers

Migration
Service
Center

Khujand City
Sughd Region

Inside the
MOLME site

Pre-departure migration service center
« Pre-departure training
« Construction training
* Welder (basic)
« Plasterer (basic)
- Electrician helper (basic)

Bokhtar City
Khatlon Region

Inside the
Vocational School

Pre-departure migration service center
« Pre-departure training
« Construction training
* Welder (basic)
« Plasterer (basic)
« Electrician helper (basic)

Vose District
Khatlon Region

Inside the
Vocational School

Pre-departure migration service center
 Pre-departure training
« Construction training
* Welder (basic)
« Plasterer (basic)
- Electrician helper (basic)

10. It is assumed that there will be a maximum of 200 persons accessing the services of the

centers at any one time. Skills development will include both theory and practical application. The
design will, therefore, cover 50% theory and 50% practical courses. This will apply to all training
programs in the Job Centers. For the Migration Centers, however, this will only apply to the pre-
employment construction trade part. At this stage, it is still undetermined how many will access
the construction courses.

11. For the construction pre-employment component of the program for Migration Service
Centers, three training spaces are considered, each to hold 10 persons per training session: 10
participants x 3 training spaces x 2 sessions (theory and practical training) = 60 participants. For
pre-departure training, 140 trainees are projected.

12. As ageneral rule, for training rooms for theory, one group is planned to have 20-30 trainees,
and for practical training spaces, one group will have 10 trainees. These rooms and spaces will all
be in the main building. In addition, external fieldwork training on construction, agriculture, and
energy will be conducted at the annex workshop or at the basement of the main buildings (Table
2).
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Table 2: Facility and Classroom Usage Plan

No. of Persons Training Sessions
Center Targeted for Theory Practical Training
the Facility General Classroom | Special Classroom | Workshop
n n x 50% n x 50%

Job Center | 200 100 at 20-30 70 at 10 trainees per | 30 more than 3
trainees/class (4-5 classroom or training | training units in the
classrooms) unit or space workshop

Migration 200 100 at 20-30 70 at 10 trainees per | 30 3 training units in the

Center trainees/class (4-5 classroom or training | workshop
classrooms) unit or space

13. In addition to the training rooms, the Job Centers and Migration Service Centers will also
have counseling rooms and multipurpose halls that can be used for large-scale training, exhibition,
and seminars good for about 50-60 persons.

2.1.1. Job Centers

14. New Job Centers will be constructed in three cities, which were selected based on their
potential for economic growth and the need to create employment in the area. Each Job Center
will specialize in a particular economic sector, i.e., energy in Rogun City, agriculture in Dangara,
and tourism in Dushanbe. The focus of training within each sector in the Job Centers will be on
occupations which are in high demand. The trainings to be provided at the Job Centers will be
designed for a shorter period than conventional training and will be intended for job seekers (youth,
disadvantaged, and females) who do not want or are not able to attend longer training sessions.
The exact duration of training will depend on the occupation, although it is anticipated to range
from one to six months. Training will be responsive to local labor market needs and provide
practical on-the-job experience. The specific occupations were selected based on greatest
employment opportunities in the given locations.

15. It is intended that all clients of the Job Centers are given training in information and
communication technology to increase productivity of the job seekers. Training materials will have
elements common to all three sectors but will be modified for each industry. Jobseekers will gain
rudimentary training on the use of the Internet, Word, and Excel. There could be modules at
different levels depending on the client’s prior knowledge and interest. Table 3 presents the
selected occupations to be provided in Job Centers.

Table 3: Selected Occupations by City (District) and Sector for Job Centers

Sector | City/District Basic Occupations

Agriculture | Dangara Field crop and vegetable growers

Fruit, vegetable, and related preservers
Agriculture machinery repairers
Management for small-scale farmers

Electrical line installer and repairer
- Solar energy equipment electrician
Maintenance (repair, replacement) of electricity meters

Housekeeper / cleaner

Waiter / bartender

Hotel and guesthouse manager
Restaurant manager
Multi-lingual travel guide

Energy Rogun

Tourism Dushanbe

16. The new Job Centers will provide a full range of services for job seekers including: (i) job
guidance and provision of information about the local labor market; (ii) technical training in basic
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skills like general workplace health and safety, use of hand tools, and preparation and cleaning of
workplace; (iii) practical technical training for specific skills in the selected priority occupations of
targeted industry sectors including industry-based support such as on-the-job training; (iv)
development of soft skills and skills aimed at finding a job (e.g., writing a CV, searching for a job,
conducting a job interview); and (vi) basic information and communication technology training.

2.2. Project Contracts and Management

17. The project is funded by a grant from the Asian Development Bank (ADB) and Japan Fund
for Information and Communication Technology. The project will be implemented by the Ministry
of Labor, Migration, and Employment (MOLME) as the project Executing Agency (EA). The PAG
established under MOLME will be the Implementing Agency (IA). The PAG will undertake
procurement and administer contracts.

18. The project is consisting of 5 Civil Works (CW) packages,

Package 1 (CW-01) Construction of Migration Center in Bokhtar

Package 2 (CW-02) Construction of Migration Center in Vose

Package 3 (CW-03) Construction of Migration Center in Khujand

Package 4 (CW-04) Construction of Job Center and Migration Center in Dushanbe
Package 5 -1 (CW-05/1) Construction of Job Center Rogun

Package 5 -2 (CW-05/2) Construction of Job Center Dangara

19. During the reporting period, tender was held for construction works for packages CWO01
"Construction of Migration Service Center — Bokhtar City, Khatlon Region", CW02 "Construction
of Migration Service Center —Vose district, Khatlon Region", CW03 "Construction of Migration
Service Center — Khujand City, Sughd Region”, CW05 Lot 1 "Construction of Job Centre for Rogun
City - DRS", and CWO05 Lot 2 "Construction of Job Centre for Dangara District, Khatlon Region".

20. CWO01 "Construction of Migration Service Center — Bokhtar City, Khatlon Region" was
awarded to LLC “Meliorator”.

21. The contract for CW03 “Construction Migration Service Center in Bokhtar” was awarded to
LLC “Faridun”.

22. The contract for CW05 Lot 1 "Construction of Job Centre for Rogun City - DRS " was
awarded to LLC “Iglimi sof”.

23. The contract for CW05 Lot 2 "Construction of Job Centre for Dangara City, Khatlon Region"
was awarded to LLC “Story-Centr”.

24. Due to insufficient number of participants, tenders for the package CW02 "Construction of
Migration Service Center - Vose district, Khatlon Region" have been cancelled. The retender was
conducted on 19 August 2022.

25. The tender for "Construction of Job Centre with Migration Service Center functional for
Dushanbe city” was conducted on 01 September 2022.

26. The national initial environmental examination report covering entire scope of the project and
final construction design was submitted for review by the PAG to the State Ecological Expertise
(SEE) of Committee for Environmental Protection, which issued “environmental appraisal” on 13
August 2021 (Registration No. 542-15 for Construction of Job Center and Migration Center in
Dushanbe, No. 543-15 for Construction of Job Center in Rogun, No. 544-15 for Construction of
Job Center Dangara, No. 545-15 for Construction of Migration Center in Khujand, No. 546-15 for
Construction of Migration Center in Vose and No. 547-15 for Construction of Migration Center in
Bokhtar) with following conditions:

a) Strictly comply with the norms and requirements of the legislation of the Republic of
Tajikistan in the field of environmental protection and improvement, Committee on

6
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27.

Emergency Situations and Civil Defense under the Government of the Republic of
Tajikistan 30.01.2018, SNiP3 245-71 construction, sanitary and fire protection norms and
requirements during carrying out construction works.

During carrying out construction works consider the issue of the intended use of the fertile
layer and replanting existing shrubs and saplings or to coordinate their cutting with the
environmental protection authorities of the district in accordance with the established
procedure.

Establish work regime during construction works.

Landscape the area around the planned building in accordance with the requirements of
the rules and regulations of construction of MK RT# 30.01-2018.

Place construction and household waste arising during construction work in the prescribed
manner in the official landfill.

Summary of civil works contracts and works’ progress is summarized in Table 4.

3 Sanitary norms and rules
4 From Tajik — Mebépy komaaxomn Yymxypum ToymkuctoH (Norms and rules of The Republic of Tajikistan)
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Table 4: Summary of Civil Works Contracts and works’ progress

Approval Date Environmental personnel Civil Work (%) Progress as of
Package Scope Contractor Signed COVID-19 Environmental | Health and 31Dec | 30Jun
S HSMP ERE officer | Safety officer| Start L 2021 | 2022
CW-01 Construction of Migration Center in LLC Meliorator 28 June July 2022 July 2022 July 2022 Toirjolni Hasan July 2022 | (Q3 2024) 0% 0%
Bokhtar 2022 Davlatjon Kayumov
5 Construction of Migration Center in (November n/a n/a n/a n/a n/a (December | (Q3 2024) 0% 0%
CW-02 Vose Not selected 2022) 2022)
CW-03 Con§truct|on of Migration Center in LLC Faridun 29 June July 2022 July 2022 July 2022 Dovgdjon Dovydjon July 2022 | (Q3 2024) 0% 0%
Khujand 2022 Saidov Saidov
5 Construction of Job Center and (November n/a n/a n/a n/a n/a (December | (Q3 2024) 0% 0%
CW-04 | pigration Center in Dushanbe Not selected 2022) 2022)
Construction of Job Center in LLC Iglimi sof 25 July September | September | September Muazama Yoldash Abdul | September | (Q3 2024) 0% 0%
CW-05 Rogun a 2022 2022 2022 2022 Burkhanova Sattar 2022
Construction of Job Center LLC Storv-centr 22 July September | September | September Ibrohimzoda Dilovar September | (Q3 2024) 0% 0%
Dangara Y 2022 2022 2022 2022 Tohir Abdulloev 2022
Note: The Month/Years in brackets are planned schedule.
COVID-19 HSMP = COVID-19 Health and Safety Management Plan, ERP = Emergency Response Plan, SSEMP = site-specific environmental management plan
8
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2.2.1. Project environmental management

28. Executing agency (EA): MOLME will be the EA of the project and will be responsible for
overall management including, but not limited to:

Monitoring and supervision of project implementation;
Policy coordination and guidance for implementation;
Signing of contracts; and

Coordination and timely submission of reports to ADB.

29. Inter-ministerial Steering Committee (ISC): The ISC will provide oversight for the project.
The ISC will be co-chaired by MOLME and the Ministry of Finance (MOF) of the Republic of
Tajikistan and comprised of representatives from other relevant ministries. The manager of the
PAG shall participate in ISC meetings. ISC’s roles and responsibilities will include, but not be
limited to:

¢ Overall policy guidance;
e Coordination and liaison with other government agencies and departments
o Evaluation of project activities and outputs based on quarterly reports,

30. Project Administration Group (PAG): The PAG, established under MOLME, will manage
the day-to-day operations of the project as the implementing agency. The PAG will be primarily
responsible for procurement and financial management of the project. MOLME will appoint the
PAG Director who will supervise PAG operations. The PAG manager and staff will be selected
through a competitive procedure and funded by the project. The PAG will have the following staff:
PAG Manager and experts in specific areas (financial management, procurement, civil works,
training and employment development, migration and labor, environmental safeguards, monitoring
and evaluation (M&E), information technology, and gender) as well as support staff. PAG’s roles
and responsibilities will include, but not be limited to the following:

e Support MOLME with the implementation of activities and financial management of the
project.

Review and monitoring of project progress.

Administration of procurement and recruitment of consultants.

Supervision of consultants to ensure quality in execution of all contracts.

Establishment of the project M&E framework.

Preparation of progress reports and baseline and end line surveys.

Preparation of withdrawal applications and management of the advance account(s).

Annual audits of project accounts and submission of all required financial statements to ADB
and the government.

Establishment of local level Project Complaints Coordinating Units in accordance with the
project’s Grievance Redress Mechanism (GRM).

Compliance with all safeguards, gender, and social requirements and covenants.

Oversight of the implementation of the communication strategy and liaison with other
ministries and government agencies involved in implementation.

31. According to the Project Administration Manual, the Project requires (i) a full-time
Environmental Specialist (i) National Environmental and Social safeguards Consultant and (iii)
International Environmental and Social Safeguards Specialist under the PAG.

32. The PAG under MOLME set up by Resolution of the Government of Tajikistan for
management of the contracts’ implementation hired National Environmental Consultant Mr.
Dilshod Dadobaev in August 2021 and Environmental Specialist of PAG Mr. Bekzod Karimov in
December 2021 and the international specialists in environmental and social safeguards in August
2022.

9
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33. The PAG is supported by the Project Supervision Consultant (PSC) — Arkon LLC. The
contract with Arkon LLC was concluded on 28 June 2022. Environmental Consultant of Project

Supervision Consultant is Mr. Isfandivor Shukurov. Summary of environmental personnel is in
Table 5.

Table 5: Summary of Environmental Personnel

Environmental Personnel Allocated PMs Date of assignment Name

Environmental Specialist of PAG Full time 24 Dec 2021 Bekhzod Karimov
National Environmental and Social . . .

Safeguards Consultant of PAG 18 PMs (intermittent) 26 Aug 2021 Dilshod Dadobaev

Environmental Consultant of . Isfandiyor
Project Supervision Consultant Full time 28 June 2022 Shukurov
International Social Safeguards | 5 pyis (intermittent)| 16 August 2022 Monzurul Hog

Consultant
International Environmental . .
Safeguards Consultant 2 PMs (intermittent) 16 August 2022 Samuel Sapuay

34. Project Organization Structure and environmental team are shown in the Figure 2 below.

Inter-ministerial Ministry of Labor, Migration and

Steering Employment of the Republic of
Committee (ISC) Tajikistan

Project Administration Group

Construction

o International Environmental
Supervision Consultant

Consultant (Samuel Sapuay)
Environmental Specialist National Environmental

(Isfandiyor Shukurov) ‘ Consultant (Dilshod
Dadobaev)

PAG Environmental Specialist
(Bekhzod Karimov)

Contractors for Civil works

Figure 2. Project Organization Structure and Environmental Team

2.3. Project Activities During Current Reporting Period

35. N/A - no civil works commenced.

10
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2.4. Description of Any Changes to Project Design

36. In the reporting period, the design of the Job and Migration Centers is being carried out and
at this stage no changes are observed.

2.5. Description of Any Changes to Agreed Construction methods

37. Construction works did not start in the reporting period.

11
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3. ENVIRONMENTAL SAFEGUARD ACTIVITIES
3.1. General Description of Environmental Safeguard Activities

38. The IEE was submitted by PAG (MOLME) to State Ecological Expertise of the Committee
for Environmental Protection (CEP) under Government of Tajikistan for getting their conclusion
and a state expertise environmental appraisal has been obtained on 13 August 2021 (Attachment
1).

39. To ensure that the contractors comply with the requirements of the Environmental
Management Plan (EMP), PAG prepared and provided the following specification clauses into the
bidding documentation:

e List of environmental management requirements to be budgeted by the bidders in their
proposals.

e Environmental clauses for contractual terms and conditions.

e |IEE and EMP in English and Russian® languages.

Table 6: Environmental Safeguards Activities Carried out During Reporting Period (Jan -
June 2022)

Environmental Safeguard Activities
PAG environmental specialist (Mr. Bekzod Karimov)
- Participation in preparation of Environmental Monitoring Report
- Participation in the interview for hiring International Social and Environmental
safeguards consultant.
National environmental consultant (Mr. Dilshod Dadobaev)
- Preparation of Environmental Monitoring Report
- Participation in preparation of bidding documentation
- Participation in the interview for hiring International Social and Environmental
safeguards consultant.

3.2. Site Audits

40. As part of the ADB's Country Safeguards Review mission, Mr. Yukihiro Shibuya, Senior
Social Development Specialist and Ms. Kyoko Uematsu, Senior Environment Specialist visited the
sites of the proposed construction in the cities of Dushanbe, Dangara and Rogun on 20 May 2022.

SN,

Photo 1: Meeting at the office of PAG Photo 2: A site visit to the proposed location
of the Job center in Dushanbe

5 All people speak Russian and better understand technical and technical terms in Russian than Tajik.

12
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41. During the site visit, senior environment specialist Ms. Kyoko Uematsu identified some
environmental issues in the proposed project area, regarding clearing project area by previous
contractor which built the building of State Service Institute. Table 7 summarizes the
implementation Status of Corrective Actions proposed by ADB’s Safeguard specialist.

Table 7: Implementation Status of Corrective Actions proposed during ADB’s
Environmental Safeguards Review Mission on 20 May 2022

Issue Action to be Taken | Responsibility Measures taken

At Dushanbe subproject site: | « Ensure that the PAG MOLME | The Letter regarding

1. Construction materials project site is preparation site and
were left haphazardly by cleared (by the clearance before takeover
a contractor who recently contractor who of ADB Project’s
built university campus has built Contractor has been sent
within the same premise university to the University on 15
(non-ADB project) (Photo campus) June 2022 (Attachment 2)
3 and Photo 4).5

2. The surface ground of the The university started to
site was not levelled, and clean the territory and it is
stagnant water which expected that the territory
could be habitat of will be cleared before
breeding site for handing over to the
transmitting insects such Dushanbe Job center
as mosquitoes, was also contractor (October 30).
observed (Photo 5).

3. Manhole was kept open
without cover and safety
fence around it (Photo 6).

PAG MOLME = project administration group under Ministry of Labor, Migration and Employment

!Il

il fil_ HE

Photo 3: Construction materials left at the = Photo 4: Construction materials left at the
proposed site proposed site

6 ADB Project’s civil works contractor is not on board yet.
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i,
i

Photo 5: The surface ground of the site not levelled Photo 6: Manhole without cover

3.3. Unanticipated Environmental Impacts or Risks

42. During the reporting period, COVID-19 is viewed as an unanticipated impact and risk to the
community and workers. There were no major delays during the monitoring period due to the
COVID-19 situation.

43. All construction companies that were contracted developed a COVID-19 Health and Safety
Management Plan as part of its Site-Specific Environmental Management Plan (SSEMP) which
includes, inter alia, corresponding measures on prevention of the spread of COVID-19. There are
no COVID-19 reported cases from Contractors as per information of health and safety specialists,
provided on Reporting period.

14
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4. STATUS OF COMPLIANCE WITH CONVENANTS

44. Status of compliance with environmental safeguards related covenants in the Project’s Grant
Agreement signed between Republic of Tajikistan and ADB on 21 October 20207 is summarized
in Table 8.
Table 8: Grant Agreement Compliance Status
Schedule| Paragraph Covenant Compliance Status
The Recipient shall not award any Works |Complied with
contract which involves environmental IAll contractors will obtain relevant permit
impacts until: before commencement of works
a) All the relevant environmental
3 3 ) .
permits required under the laws and
regulations of the Recipient for
conducting such Works have been
issued to the relevant contractors;
b) the Project Executing Agency has Complied with
3 3 incorporated the relevant provisions  [The IEE and EMP are the parts of all
from the EMP into the Works Bidding documents and Works’ contracts
contract and included as annexes to the contracts
c) the Project Executing Agency obtained Complied with
the final approval of the IEE from the [The State Ecological Expertise (SEE) of
3 3 relevant environment authority of the |Committee for Environmental Protection
Recipient. (CEP), which issued “environmental
appraisal” on 13 August 2021
Environment Complied with
The Recipient shall ensure or cause the  |According to the legislation of the
Project Executing Agency to ensure that  |Republic of Tajikistan, all relevant state
the preparation, design, construction, authorities in the field of safety, health
3 5 implementation, operation and and environmental protection have
decommissioning of the Project and all checked the compliance of the project
Project facilities comply with with all relevant law and regulations
(a) all applicable laws and regulations of |stage of the feasibility study of the project
the Recipient relating to environment,
health and safety;
(b) the Environmental Safeguards; Complied with
SEE of CEP checked compliance of the
3 5 project with Environmental safeguards
and issued “environmental appraisal” on
13 August 2021
(c) all measures and requirements set  |Complied with
forth in the IEE, the EMP, and any Implementation status of and compliance
corrective or preventative actions (i) |with all measures and requirements set
3 5 set forth in a Safeguards Monitoring fforth in the IEE and EMP, and all
Report, (ii) which are subsequently |corrective or preventative actions will be
agreed between ADB and the reflected in the SAEMRs
Recipient.
IThe Recipient shall make available or Complied with
cause the Project Executing Agency to There are five hired specialists under this
make available necessary budgetary and [clause, one of them is Environmental
human resources to fully implement the Specialist, National and International
EMP and the LARP. Environmental Consultants and National
c3 9 . :
and International Social and Resettlement
Specialists for the PAG. The PAG hired
Project CSC team which has an
Environmental Specialist with EHS
compliance responsibility.

7 ADB. Grant Agreement (Special operations) for Skills and Employability Enhancement Project (21 October 2020):
https://www.adb.org/projects/documents/taj-51011-003-grj-0
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Schedule| Paragraph Covenant Compliance Status
Safeguards - Related Provisions in Complied with
Bidding Documents and Works Contracts under bidding include EMPs
Contracts cleared by ADB, and applicable conditions
'The Recipient shall ensure or cause the of national IEE clearances listed under
Project Executing Agency to ensure that all para. 28.
bidding documents and contracts for Works
contain provisions that require contractors
to:
(a) comply with the measures relevant to
the contractor set forth in the IEE, the
3 10 EMP and the LARP (to the extent they
concern impacts on the respective
affected people under the Environmental
Safeguards, the Involuntary
Resettlement Safeguards and the
Indigenous Peoples Safeguards during
construction), and any corrective or
preventative actions set forth in (i) a
Safeguards Monitoring Report, or (ii)
subsequently agreed between ADB and
the Recipient;
(b) make available a budget for all such |Complied with
3 10 environmental and social measures; This item included in the bidding
documents and contracts of the all civil
work packages.
(c) provide the Recipient with a written  |Complied with
notice of any unanticipated This requirement is included in the bidding
environmental, resettlement or documents and contracts of the all civil
3 10 indigenous peoples risks or impacts that work packages.
arise during construction,
implementation or operation of the
Project that were not considered in the
IEE, the EMP and the LARP;
(d) adequately record the condition of  |Complied with
3 10 roads, agricultural land and other This requirement is included in the bidding
infrastructure prior to starting to transport/documents and contracts of the all civil
materials and construction; and work packages.
(e) reinstate pathways, other local Complied with
3 10 infrastructure, and agricultural land to at [This requirement included in the bidding
least their pre-project condition upon the [documents and contracts of the all civil
completion of construction. work packages.
Safeguards Monitoring and Reporting |[Complied with
'The Recipient shall do the following or Starting second half of 2021, PAG is
cause the Project Executing Agency to do [submitting SAEMRs to ADB. The
the following: information from this SAEMR will be
(a) Submit semi-annual Safeguards translated into Russian language® and
3 11 Monitoring Reports to ADB and disclose  (disclosed at the website of the project.®
relevant information from such reports to  [The SAEMR for July-December 2021 was
the respective affected people under the |disclosed in the |A website in both Russian
Environmental Safeguards, the Involuntary {and English.©
Resettlement Safeguards and the
Indigenous Peoples Safeguards promptly
upon submission,
(b) if any unanticipated environmental Complied with
3 11 and/or social risks and impacts arise during|COVID-19 is considered as unanticipated
construction, implementation or operation |impact. All contracted Contractors
of the Project that were not considered in  jprepared COVID-19 HSMP and ERP as

8 All people speak Russian and better understand technical and technical terms in Russian than Tajik

9 www.seep.ij

10 hitps://seep.tj/ru/materials/1; http://seep.ti/en/materials/1
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Schedule| Paragraph

Covenant

Compliance Status

the IEE, the EMP and the LARP, promptly
inform ADB of the occurrence of such risks
or Impacts, with detailed description of the
event and proposed corrective action plan;

part of SSEMP and will implement them to
address the impact.

11

(d) report any actual or potential breach of
compliance with the measures and
requirements set forth in the EMP or the
LARP promptly after becoming aware of
the breach; and.

Complied with
No such breach is identified.

13

Labor Standards. Health and Safety

'The Recipient shall ensure and shall cause
the Project Executing Agency to ensure
that the core labor standards and the
Recipient’s applicable laws and regulations
are complied with during Project
implementation. The Recipient shall include
specific provisions in the bidding
documents and contracts financed by ADB
under the Project requiring that the
contractors, among other things:

(a) comply with the Recipient's applicable
labor law and regulations and incorporate
applicable workplace occupational safety
norms;

Complied with
'The project is being implemented

following the core labor standards and
the applicable laws and regulations.
Relevant provisions are included in the
bidding documents and contracts

13

(b) do not use child labor;

13

(c) do not discriminate workers in respect
of employment and occupation;

13

(d) do not use forced labor;

13

(e) allow freedom of association and
effectively recognize the right to collective
bargaining; and

13

(f) disseminate, or engage appropriate
service providers to disseminate,
information on the risks of sexually
transmitted diseases, including HIV/AIDS.
to the employees of contractors engaged
under the Project and to members of the
local communities surrounding the Project

area, particularly women.
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5. RESULTS OF ENVIRONMENTAL MONITORING
5.1. Overview of Monitoring Conducted during Current Period

45. N/A: no construction activities were carried out and no environmental measurements have
been undertaken during the current reporting period.

5.2. Trends

46. N/A: no construction activities were carried out and no trends which may be developing.

5.3. Material Resources Utilization

5.3.1. Current Period

47. N/A: no construction activities were carried out during reporting period.
5.3.2. Cumulative Resource Utilization
48. N/A: no construction activities were carried out during reporting period; hence, no resources
yet utilized.
5.4. Waste Management

5.4.1. Current Period

49. N/A: no construction activities were carried out during reporting period; hence, no waste was
generated.

5.4.2. Cumulative Waste Generation

50. N/A: no construction activities were carried out during reporting period; hence, no waste was
generated.

5.5. Health and Safety

5.5.1. Community Health and Safety

51. NJ/A: due to the absence of construction works, there are no issues.
5.5.2. Worker Safety and Health

52. N/A: no construction activities were carried out during reporting period.

5.6. Summary of Monitoring Outcomes

53. Status of compliance with the Project EMP for pre-construction period attached to IEE is
summarized in Table 9.
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Table 9: Implementation Status of EMP during the pre-construction period

EMP Requirement (list all mitigation

Comment on Reasons for

Required Action and

archaeological sites

Damage to relics and
artefacts during the conduct
of the works.

is briefed that in the event of accidental finds
of relics, they should immediately cease any
works in the area and promptly report the find
to their supervisor.

contracts with contractors.

Subi measures specified in the EMP and SEMP) Compliance Partial or Non-Compliance Target Dates to Achieve
RRISE Attained Compliance
Impact on land acquisition | The centers will be constructed on State- | Yes

and community assets owned land. The access roads will be

Loss of community assets designed to the minimum necessary width

due to land acquisition and | within the right of way (ROW) when feasible.

damage to properties.

Impact on historical and The contractor will ensure that the work force | Yes The condition is included is the

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.
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5.6.1. Functioning of the SSEMP

54. The SSEMPs will be developed by the Contractor before commencement of civil works.
Contractors have been selected for four subprojects at the moment.

55. CWO01 "Construction of Migration Service Center — Bokhtar City, Khatlon Region" was
awarded to LLC “Meliorator” on 28 June 2022. The Company provided the SSEMP on 5 July
2022 and was approved by PAG on 28 July 2022.

56. The contract for CW03 “Construction Migration Service Center in Khujand” was awarded
to LLC “Faridun” on 29 June 2022. The Company provided the SSEMP on 9 July 2022 and was
approved by PAG on 28 July 2022.

57. The contract for CW05/1 “Construction Job Center in Rogun” was awarded to LLC “Iglimi
sof” on 25 July 2022. The Company provided the SSEMP on 18 August 2022 and was approved
by PAG on 15 September 2022

58. The contract for CW05/2 “Construction Job Center in Dangara” was awarded to LLC
“Story-Center” on 22 July 2022. The Company provided the SSEMP on 22 August 2022 and
was approved by PAG on 13 September 2022.

59. No civil works have been commenced before the approval of SSEMPs of Contractors by
PAG.

5.7. Training
60. No environmental safeguard related training activities undertaken in this period.
5.8. Complaints

61. The Grievance Redress Mechanism (GRM) is in place for social, environmental or any
other project related grievances. Grievance redress committees (GRCs) have been established
in each area of the project implementation. GRCs consist of Deputy Head of Hukumat,
Chairman; Head of Jamoat (focal point to accept and register grievances); District Land
Management and Geodesy Department representative; District Architecture Department
representative; District Environment and Forestry representative; Head of Housing and
Communal Services Enterprise; and a professional civil engineer. Local NGOs were informed
about the project during public discussions and can join the GRCs (see Attachment 3 for List of
assigned officials). The GRM will be available to allow GRC to provide effective and systematic
mechanism in responding to queries, grievances and complaints from affected persons and
stakeholders. During the public consultations, the local community was informed about the
GRM, the expected composition of the GRC, and information about the grievance registration
process. Also, the Heads of Jamoats were involved in the process of establishing GRM at the
local level.

62. The time period required for the GRC to review submitted claims or grievances is 14
calendar days, which is considered a reasonably efficient process for review, assessment,
approval or rejection, and the provision of relevant feedback to claimants. If the case is complex
or requires more detailed investigation (e.g., inspection by technical experts or legal opinion
from the state or certified private entities), the complaint review period may be extended to 30
calendar days or more, if necessary. In such cases, written notification should be sent to the
complainant explaining the reasons for extension, describing the process and indicating the
expected dates for the delivery of the results of the revision.

63. Ifthe complaint is not resolved within the set timeframe, or the complainant is not satisfied
with the GRC decision, s/he can appeal at the country level GRM. The country level GRC focal
person will register the complaint/appeal, issue a written note with information on the timeframe
for grievance resolution (14 to 30 days, depending on the complexity of the case) and initiate a
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review of the complaint. The focal person should initiate the grievance review and convene the
GRC meeting no later than 5 days since the complaint was registered as eligible for the GRM.
All supporting documents - photo and video materials, required certificates, legal opinions,
technical expert opinions if applicable - should be prepared prior to the meeting. The minutes
of each meeting should be agreed and signed by all members of the GRC no later than 3 days
following the gathering.

64. All enquiries/grievances related to the Project will be addressed with the participation of
the PAG. The GRM covers issues related to social, environmental and other safeguard issues
under the ADB Safeguard Policy Statement 2009 and applicable laws of Tajikistan.

65. There were no registered written and/or verbal grievance cases from the project
communities. Since construction works have not been started and there is no site clearance
activity, there was no grievance case in the reporting period.
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6. SUMMARY AND RECOMMENDATIONS

66. Within this reporting period, four construction contracts were awarded: CWO01
"Construction of Migration Service Center — Bokhtar City, Khatlon Region" was awarded to LLC
“Meliorator” and CW03 “Construction Migration Service Center in Khujand” was awarded to LLC
“Faridun”, CW05/1 “Construction Job center in Rogun” was awarded to LLC “Iglimi sof”, and
CWO05/2 “Construction Job center in Dangara” was awarded to LLC “Story-centr”. All contracted
companies provided SSEMPs, which were approved by PAG. After approving SSEMPs,
contracted companies started mobilization and construction works.

67. During the reporting period, one issue was identified related to the proposed project
territory of the construction of the Dushanbe job center. During the ADB safeguard review
mission in May 2022, it was revealed that the previous contractor for the construction of the
campus of the International University of Tourism and Entrepreneurship of Tajikistan (not an
ADB project), did not clear the territory after the completion of the construction works. To resolve
this issue, PAG sent a letter to the University management about solving this problem and
clearing the territory before hand it over to a contractor of the Dushanbe job center.

68. The environmental management team for the implementation of environmental
safeguards requirements is almost established by all parties.

69. GRM is established and fully functional, no complaints received within reporting period.

70. The issues identified during this monitoring period are summarized in Table 10.

Table 10: Issues identified during the monitoring period

Issue | Required Action ‘Responsibility Timing (Target Dates)

Dushanbe subproject site:

Construction materials were Ensure that the PAG MOLME | 30 October 2022

left haphazardly by a project site is
co_ntrac_tor who recer)tl)_/ built cleared (by the The Letter regarding
university campus within the contractor who " it d
same premise (non-ADB has built preparation stte an

X 11 . ) clearance before takeover of
project). university

ADB Project’s Contractor

The surface ground of the site campus) has been sent to the

was not levelled, and stagnant University (Attachment 2)
water which could be habitat of

breeding site for transmitting The university started to
insects such as mosquitoes, clean the territory and it is
was also observed. expected that the territory
will be cleared before
handing over to the
Dushanbe Job center
contractor (October 30).

Manhole was kept open
without cover and safety fence
around it.

" ADB Project’s civil works contractor is not on board yet.
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6.1. Recommendations

71. The SSEMPs should include a specific COVID-19 Health and Safety Management Plan
and an Emergency Response Plan. SSEMPs should be submitted by Contractors and approved
by PAG

72. Other permits/agreements regarding the disposal of any hazardous waste, siting of
Contractor’s office etc. should be taken/concluded as per national environmental legislation
requirements and put to the record folder of PAG.
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Attachment 1: Conclusion of State Environmental Expertise of CEP

—

&> KYMHUTAU XUD3H MYXUTH 3UCTHU

'_‘ HA3IN XYKYMATHU YVYMXYPUU TOYUKUCTOH
OKCITEPTU3AW [JABJIATUM DKOJIOrA

«AZ2» ©F ¢ 2021

THOM, Upaypun Towneneton, e
. [ywante, k§uau WWamci, 5/1.
Ten: 2359583, 2359577, daxc:2361353:

N 5425

Tacouk Mexynam:
Capnopu Oxcnepruzan
JaBIaTHU 3KOIOTH
. Kamonos

OKCIIepTU3aH JaBIaTHH IKOJIOTH

Mavaymomxou ymymii
1. Homu urwoom, nouxa: Mapkasu pyluy Magaxaxo Ba Mapka3s oujr ba

MachanaXou MYXOYHDAT.
2. Maskevu yoiizupwasuu urmwoom: waxpy JymanGe.

3. Xyyyamxou newmuxoowyoa: apxoct Gapon rupuranu xymocau
SKCTIEPTU3aM JKOJIOTH, Mapoj oms 6a ap3é6um TABCHPPACOHA Oa

MYXHTH 3HCT.
4. Japxocm ea newnuxodxynandau Xyyyam, nouxa. Baszopath MexHar,
MYXOYHPAT BA IIYFIH AX0IUH iy ToqUKHCTOH,

5. Canau Kabyau xyyyam: 04.08.2021.

OKCNepTH3an AABAATHH IKOJIOTHH Kymuran xudsn myxury 3uctu vasgm
Xykymatun Yymxypun TOYMKHCTOH MAaBOAXOH NEMHUXOAHaMy1au Basopatu
MEXHAT, MyXO4UMpaT Ba IyFmH axomuu Yymxypuu TOYHKHMCTOHpPO omm 6a
COXTMOHHM OMHOM MapKasu pyIJd MajJakaxo Ba Mapkas oua 0Oa macwanau
MYXO4MPAT, YMXaTH THPH(TAHH XyTOCAM IKCNEPTH3aM AABIATHH SKOJIOLH
Gappaci Hamya.

MyBodukn MaBoAXOM NELIHUXOMIIYAd KATHAH 3aMUH 6apon coxTMOHH
Maskyp Jap waxpu [ywan6e 6a saxma rupupra mymaact. Bumon MaBpHIH
Hasap 4opowmeHa Oyna macoxatn ymymun od 7250,0 merpu Mypab6abpo Tamkun
MEKYHa/I.

Penedu maxan xamsop mMeGoma,

Mxmmmn waxp 6o rariupébun xapopaTuu maboHapy3uo conona, 60
MHUKIIOpH Ha4YaHI0H 3uéau GopumoTh 6apdy 6opon TaBcud me€ban. To6HCTOHH
MHHTAKA XYIIKY rapM Ba 3SHMHCTOHALI MyJI10MM MeGoIwaz,

lTaprxon Tabnii-uKIMMHIH MWAXPH HHTHXOOLIYyAa YyHHH acT;

- MHHTaKau HKJIUMH — COXTMOH# — [VA;
- 3unsunarobosapi — 8 6am;
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- XapopaTty Xucobuu sumucTona — 130C;
= MeBepHU capbopun 6apd — S0.kr/m2;- -
- MeBEPH bumopauxuy wamon —45,0 Kr/m2;

Hctndonan 06 a3 mabakaum 6o OOTAbMHHKYHHE yMyMMIIAXpA 60
MaKcall KOPXOHM COXTMOHH, 3XTHEYOTH XO4arufopi  (MamuriA-Hyuwoki),
UOPAOHHUXOH 3HIAM CYXTOP Ba KaOyIU30PKYHA NEWOHHI Iyaact. Macpadu
XHCO0HH 06 MyBOGHKH MEBED Ba KOHIAXOH COXTMOHI Kabyn xapna mygaacr.

Oramxomyiwkysun GepyHa a3 THIPaHTXOH OTAIIXOMYIIKYHA NeIOHHA
wynaact. Tlaprosummy naproBo6xon 06un 06beKT 6a mabakam Kopesy maxpi
NemOuHE HIyaaacT.

Xanromu OypraHH KOPXOH COXTMOHI TabCUp 6a HAMYIXOM I'YHOTYHH
KOMIIOHEHTXOH MYXHTH 3HCT PAacOHHIA Meluasan. Ba Tabcupu 5XTHMOH 6a
MYXHTH 3UCT JOXHIT MEIlIaBaHT;

- XY3ypH (DPH3UKHH TeXHHKA Ba OAMOH;

- SMHCCHSM MOAX0H HIOCKYHAHIAH XaBoK aTMochepa Ba YAHT;

- TAariupEOHH HaMynu pertedu acii;

- TAFHHPEOHH MEXaHUKHW KabaTH XOCHIXE3H 3aMHH;

-XOCH/IIIABHH TIAPTOBXOM UCTEXCOJIH, UCTEBMONIA Ba TAPTOBXOM OOIi;
- TABCHPH PAKTOPXOH (BU3HKH (calo, PYIIHOM, FYJIFYia).

Kopxou coxrMmonii XapakTepd MYBaKKATH Ba HOMYTAINAKKMIA JOMITA,
MYXJIaTH HIPOH KOPXO HAYAHIOH J14po3 acT.

X@HrOMH KODXOM COXTMOHHA MaHOaXoM acoCHH napToB 0a xasou
arMochepa nHx0 Meboman;

-MOIIaxOH H(}IOCKyHaHIAH XaBO a3 (aBONHATH MYXapPUKXOH
TCXHHKA BA BOCHTaXOU HAKIHETH HeTHdonaIaBana;

-HaHT XaHIOMHM KaIIOHHJAH Ba HUTOXAOPHH MacoJIex;

-4aHI' XaHIOMH 400aq0ry30PHH TEXHHKAXO0;

XaM3aMOH XaHIOMH COXTMOH Ba bavonuaTn MHmWOOT maifno LIyIaHU
MAPTOBXOM COXTMOHH Ba CAXTH MAaUIIA Jap Ha3ap acr.

IMapToBxom COXTMOHA XaHrOMH OypaaHu KOPXOM COXTMOHHE 6a By4yn
MEOAM, KA Xa9MH OH a3 XaYMH KOPXOH COXTMOHHA Bobacra meboma, Tapxubu
VIH NApTOBXO a3 DOKMMOHIAXOM MaxCyJTOTXOH COXTMOHM, a3 Kabumm OXaHIIopa,
KyOyp, HOKWIX0, NAPTOBXOH H30JIATCHOHH BA aMCONM ouxo ubopar mebomarn.
IlaproBXou coxTMoH# 6a®xy a3 aHIOMH KOPXOH COXTMOHH 6a HaBBXO 4yI0
Kapna uryna 6apoeapaa Mernapann,

IMaproBXou caxTu MawuuIi a3 Xuco6u KOPMAHIOH Ba PYOyunHu Malpoan
atpodu Guno Ga aman meosd. Xaumu NAapTOBXOM CAXTH MAWIIF a3 LyMOpan
YMYMHH KOPMaHAOH Ba MACOXaTH MaHNOHXOH pY¥dramasadma BoGacra acr.

X@HrOMH Ty3apOHHIAHE KOPXOH COXTMOHUH HHIIOOT XaMUYYHHH Caji0 Ba
mapsum O6a BydyA MeoAn, KH OPOMHH MHHTAKADPO MyBaKKaTaH XaJIajgop
MeCo3al. A3 WH JMX03 XaHIOMH TY3apOHHIAHH KODXOH COXTMOHA pevan
MyalsHH KOpA Mykappap Kapia Iryma, a3 TEXHHKal MEXaHH3MXOM 3aMOHABMI
60sn uctudopa 6ypna masaz,

Bo wmasappomry puos Ba mapom 4opabuHuxo nap Gaxmm xud3s Ba
OEXOMTH MyXWTH 3MCT COXTMOHH OHHOHM MasKyp 0a KOMMaHeHTXOM MYXHTH
3HCT TABCHPH Ha3appac Hazopa.

bo makcamn xub3 Ba Gexgourru MYXHTH 3UCT CYNOPHILXOH 3epuH Gapou
HYPO MELIHUXO/] Kapa MElaBa;
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« XAHrOMM TY3APOHMJIAHH KODXOH COXTMOHMH MHIIOOT MEBEDP Ba
tanaborn KoHyHTy3opuxou Yymxypmu TouukucroH map Oaxwm xud3 Ba
Gexaomru MmyxutH sucr, MKII YT 30.01.2018, CHull 245-71 menép Ba
TanaboTH COXTMOHH, CAHUTAPHA Ba 3HAAH CYXTOP KATBUAH PUOS Kapaa NiaBaHIT;

* XAaHTOMH Ty3aPOHMJAHY KOPXOH COXTMOHA KabaTu XOCHIIXe3W 3aMHH
MmakcagHoX ucTH(hona Oypaa wysma, 60 TapTuOM MyKappapmiyna macsanau 0a
YoM AMrap KyJ4OHMIAHH OYTTaBy HHXOJIXOM MaBuyna Ba & rupuraHu OHXO 60
MaKOMOTH XH(D31 MyXUTH 3UCTH HOXHS XaJuly (acn kapaa masaz,

* XaHTOMM Ty3apOHHMIAHM KODXOM COXTMOHH pedad MyaiisHu KOpH
MyKappap Kapja IaBaj;

» rupay aTpodu GuHon GaHakuarupudTamyaa TuOKY TanaboTn MebEp Ba
xoumaxou coxTMoni MKC YT 30.01-2018 xabyau3op Kapaa wasaj;

* MApTOBXOH COXTMOHA Ba CAaXTH MAMIIMM XOCHIMYAa Jap HYKTaW
MYBAKKATHH [IapTOBHHTOXJOPH 4YaMbOBApH KapJa Ioynaa, 6o Taprubnu
MyKappapluyaa gap napTOBrOXM pacMi YOHIHp Kap/a MaBas;

« Hycxau Xyrnocam Maskyp Oa Pafcatum Xu(3H MYyXMTH 3HUCTH IIaXpH
HMymanbe MaH3yp Kapia maBal.

Hasopar a3 60non puosiu KOHyHry30puxou Hymxypuu TOYMKHCTOH Jap
Gaxmm xud3 Ba GexmomrTu MyxuTH 3ucT 0a 3uMman PagcaTh Xudsu MyXHTH
sucty maxpu Jdymanbe ry3omTa masai.

DKcrnepTU3ad gaBnatiu sxosioruy Kymntau xudsu MyXuTH 3UCTH Ha3IH
Xykymath Yymxypuu TOYMKHMCTOH MaBOAXOM TNENTHHXOAHaMyjau BasopaTh
MeXHAT, MyXOuupaT Ba Mmyend axouumu Hymxypuu Touukucronpo omn 6a
COXTMOHM OHMHOHM MapKasH pyLIId Majakaxo Ba Mapka3 ouja 6a Mmacwanau
MyXOUHpaT, 60 HA3aPAOLITH W4POM KATHHM Cynmopuimxou aap Gomno sukpépra
MyBO(HKA MEHAMOA.

Jap cypaTH pHOs HarapIuJaHH TNeWHHXoxxou OONo3MKp Xymocau
MAasKyp 9BETHOOPH XYKYKH HAZOpaZL.

Hyp. Capoopu mrysba.:
Maxmaganusoma H.

3IKCIIEPT:
Comuxzona C.K.

26

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.



Semi-annual environmental monitoring report (Jan-Jun 2022), Skills and Employability Enhancement
Project

KYMHUTAN XUD3U MYXUTHU 3UCTHU
HA3OU XVKYMATU YYMXYPUM TOYUKUCTOH
SKCIIEPTHU3AU JABJIATUU SKOJIOTHA

73@34; .i',yM)(,)"pH}:l Td‘iﬁmc’rdn,-
. dywande, kyuan Hlamch, 5/1.

Tel: 23595_83. 2359577, dakc:2361353;
Ne 5¢2- 4%

«1E» D8 ¢ 2021
Taciouk MexyHaMm:
Capuoopu Dxcreprusan

JABJIATHH SKOJIOTH

. Kamomnos

XVJIOCAHU
SRCHCPTHBELH JABIIATHUU IKOJIOTH

Mavsaymomxou ymymii
. Homu unwoom, nouxa: Mapkasu pyluiaym Maaakaxo.
2. Masxkewu yotizupuiaeuu unuioom: maxpu Poryn.
3. Xyyuamxou newruxoowyoa: Japxoct 6apoM rupudTAHH XYI0CAH
3KCHepTH3au 3Kod0rf, MaBon omn Ga ap3gbum TabscuppacoHid 6a

MYXHTH 3HCT.
4. Japxocm ea newmuxo0xkyHanoau xyyyam, aouxa: BazopaTH MexHaT.
MYXOYHMPAT Ba LUYEFIH aXOIHU i TOYNKHUCTOH.

5. Canau xabynu xyyyam: 04.08.2021,

DKCrepTH3aH JABIATHH 3Komorun Kymuran xudsu MyXuTH 3UCTH Ha3IH
Xykymatn Yymxypun TOUMKHMCTOH MaBOAXOHM NELIHUXOAHAMyHau Basopartu
MEXHAT, MyXO4YUpaT Ba IOyFIH axoinuu Yymxypuu TOYUKHCTOHpPO oum Oa
COXTMOHHM OWHOH MapKasd PYIIOH Malakaxo, YHXaTH THPH(TAHH XyJl0cau
9KCIIEPTH3AH TABIATHH 3KONOTH 6appach HaMyIL.

MyBodHKH MaBOJIXOH INEMIHMXOALIYId KHTHaW 3aMHH GapoH COXTMOHH
Maskyp nap waxpu Poryn 0a Haxma rupudTa mwynaact. bunon Mappuay Hazap
gyopoména Oyma macoxatu ymymuH oH 3990,0 merpm MypaO0anpo TAIIKHI
MEKyHAT,

[MTaxpu Poryn sike a3 maxpxoum TobGer Yymxypuu ToqukucToH 6a xucod
MepaBag,

Mapkaszu wuHwWAaxp, maxpaku Porynact, ki 115 kM 1mapxrap as
maxpu JymanOe nap xanopu pyau Baxm qoirup acr.

bapon maxpw Maskyp HKJIMMH KOHTHHEHTal# 00 TOOHMCTOHM rapMu
JaBOMHOK Ba 3UMHCTOHH HUcOAaTaH capi Xoc Meboma,

Xapopaty MHEHAMOXAH MOXHM a3 xama caparapun -5°C, MOoXH a3 xama
rapMTapuH 42,20C-po TAIIKHIT METHXAT,

PytyOatu mucOun mMué€HaconoHa 55% Oyna, nap Moxu aHBap-mexadp Oa
KHMAaTH KaJIOHTAPHH Ba Hap MOXH Mo 6a HUNTOHIHXAHAAH XYPATAPHH COXHG
MelaBa.
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Muxgopsr Mu€Ham coioHau OGopuwior nap waxp 193 mm meGomraz.
Muxzopn a3 xama 3u€au 6opumot gap Moxu MapT 30 MM Ba gap Moxu anpen 28

MM MeOopan. A3 Moxu (eBpai TO MOXu Ma# Kapub muchm mMenépu comomam

~ 6opumor mebopa.

Hap MaBcuMH capay COJ IIAMOJM CAMTH INAPKUAOIITA GapTapi Qopa.
Jap naspaxon gurap caMTH IIAMOJI py30HAa a3 yaHyOy rap0 Oommajx, maboHa a3
CaMTH LIaPK MeBA3a/.

IMapTxon TaOHA-UKITHMHH IAXPH HETHXOOIIY A2 YYHHH ACT:

- MMHTAKAH UKJIMMH — COXTMOHH — [VA;

- 3uI3unaToboBaph — 8 Ga;

- XapopaTu xucobuu sumucrona — 130C;

- MebépH capbopuu 6apd — 50 kr/m?;

- MeBépH pumopauxun mwamo —45,0 kr/m?;

Hcrudpomau o6 a3 mabakan 00 OOTABMHHKYHHH YMyMHLIAXpHA 00
MAaKCagd KOPXOHM COXTMOHH, OXTHEYOTH XOYarHIOpA (MaMIUA-HYIIOKH),
4OpaOUHMXOH 3HAOM CYXTOpP Ba KaOyam3opKyHA nembunit mynaacr. Macpadmu
xucobuu 06 MyBopUKH MEBEP Ba KOHIaX0H COXTMOH# Kabyt kap/a 1y aaacr.

OTtamxoMymikynuu GepyHa a3 THAPAHTXOM OTALIXOMYILKYHH MEINOHHI
mygaact. Ilaprosuimm naprosobxon obuu o6pexT Oa mabaxam xopesw maxpi
MeIOWHA HIyIaacrt.

Xanromu OypIaHM KOPXOHM COXTMOHHA TabCcHp 0a HAMYAXOH TYHOTYHH
KOMIIOHEHTXOM MYXHUTH 3WCT pacoHMza MemraBan. ba TascHpyu sXTHMoONIH Ga
MYXMTH 3UCT TOXWI MEIIABAH/:

- Xy3ypu GH3UKAN TeXHAKA Ba OJIAMOH;

- SMHCCHSIA MOJIIaXoH HGUIOCKYHAHIAW XaBOU aTMOC(epa Ba YaHT;

- TAFHUPEOHH HaMyI1 pesie(u aCii;

- TaFAUPEOUN MeXaHUKUH KaOATH XOCHIIXe3H 3aMHH;

-XOCHIILIABHH IIAPTOBXOHW HCTEXCOJIH, UCTEEMOIHA Ba MAPTOBXOH 001,
- TaBCUPHU PaKrTopXxou PU3MKi (cago, pyLIHOH, FYIFyIA).

Kopxou COXTMOHHA XapakTepd MyBaKKATA Ba HOMYyTAINAKKWIA OOINTA,
MYXJ1aTH HYPOH KOPXO HA4aHIOH apo3 acT.

XaHIrOMH KODXOH COXTMOHHA MaHOAaxOHM acocud NaproB 0a XaBoH
aTrMocepa uHX0 MeGoIIAH:

-MOJIaxou H(IOCKyHaHIaH XaBo a3 (PaboMHATH MyXAapPPHUKXOH
TEXHHKA BA BOCUTAXOH HAKIMETH HCTH(OAAIIABAHAR;

~4aHT XdHTOMH KalIOHHIAH BA HUTOXOOPHUH MaCOJex;

-YAHT XaHTOMH J00a40TyY30pUHA TEXHHKAXO;

XaM3aMOH XaHI'OMHM COXTMOH Ba (habONHSTH HMHIIOOT MAaiJo HIyAaHH
IIAPTOBXOH COXTMOHH Ba CAXTH MAMLLIA Aap HA3ap acT.

IMTaproBXom COXTMOHHA XaHroMu OypHaHM KOPXOH COXTMOHEA 04 By4yn
MeOsIZl, KM Xa4YMH OH a3 Xa49MH KOPXOM COXTMOHH BobOacra mebowan. Tapkubu
VH TIAPTOBXO a3 0OKMMOHIAX0M MaXCyIOTXOM COXTMOHM, a3 Kabuim oxaHiopa,
KyOyp, HOKHIXO, TAPTOBXOH M3OMATCHOHA Ba aMCONH OHXO ubopaT meGoruaj.
IlaproBxon cOXTMOHHE 0abA a3 aHYOMH KODXOM COXTMOHE 0a HABBXO 4YyI0
Kappa myna Gaposapaa MelaBaH/,

ITaproBxou caxTy MaulIi a3 XMcOOM KOPMaHJIOH Ba PYOYyUHHH MAMOHU
arpou OmHO Oa aman meoss. XauMU HAPTOBXOM CAXTH MAHIUIHA 43 IIYMOPAH
YMyMUM KOPMAHIOH Ba MACOXATH MAaNIOHXOM pydhTaimasanaa BoOACTa aCT.

XaHTOMM T'y3apPOHHAAHU KOPXOM COXTMOHHMM MHIIOOT XAMYYHHH CaJl0 Ba
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Japsum 62 BYy4Yya MeEOs], KM OPOMHMM MMHTAKApO MYBAaKKATAH XaJIAIHop
meco3an. A3 MH JIMX03 XAHIOMH Ty3apOHHAAHM KOPXOHM COXTMOHE peyau
MyalisHH KOpA MyKappap Kapma myna, a3 TEXHUKAI0 MEXaHW3MXOM 3aMOHABH
6051 ucrudona 6ypaa magaj,

Bo HazapnomTh puos Ba uupom wopabuxuxo map Oaxum xud3 Ba
GexgomTyn MyXUTH 3MCT COXTMOHM GHHOH Ma3Kyp 0a KOMIAHEHTXOH MYXHTH
3HUCT TABCHPH HAa3appac HaJ0pa/l.

Bo makcagn xud3 Ba GexgOLITH MYXHUTH 3UCT CYNOPHILXOH 3epHH 0apou
M4PO MELIHUXOJ Kapaa MEIIABaT;

* X4HIOMH TY3aPOHHJAAHH KOPXOHM COXTMOHHH HHILIOOT MeBEDP Ba
Ta1aboTH KOHYHTY30pHXOH Yymxypuu TodukuMCTOH map Oaxmm xud3 Ba
Gexgomrn myxutu 3suct, MKII YT 30.01.2018, CHull 245-71 mewnép Ba
TanaboTH COXTMOHH, CAHRMTAPH BA 3HIUTH CYXTOP KATHHAH PHOS KAPAA [IABAH],

* XaHIOMH TIY3APOHHIOAHH KOPXOH COXTMOHH KabaTH XOCHIIXE3H 3aMHH
MaKkcagHoOK HCTH(Qoaa Oypaa myna, 60 TapTHbu Mykappapuyaa Machaian 0a
YOH AWrap Ky4oHHJaHH OyTTaBy HHXOIXOH MaBuyla Ba ¢ rEpu(TaHH 0HXO 6O
MAaKOMOTH XU()3H MyXHTH 3HCTH HOXHA XaJuly (aci KapJa aBaj;

* XQHrOMH TY3aPOHHIAHH KODXOHM COXTMOHHA pedyan MyaisHH KOpH
MyKappap Kapia aBaf;

* rupaty aTpou 6uHoun Garaxmarnpudranryaa Tubxu Tanabotu MesEp Ba
konmaxou coxtMmoni MKC YT 30.01-2018 xabyauzop xapna masam;

* MAapTOBXOW COXTMOHH Ba CAXTH MaWIIMH XOCWILIyJa AP HYKTaH
MYBAKKATHH TaPTOBHHTOXIODH dYaMBOBapi Kapaoa myaa, 00 Taprubu
MyKappaplilya fap IapTOBIOXH PACMil YOUTHD Kap/ia MaBa;

* Hycxau XyJiocad Maskyp 6a baxmu xudsu myxuru 3uctu maxpu PoryH
MaH3yp Kapja LuaBaj,.

Hazopar a3 Goyion puosu KoHyHryzopuxou Yymxypuu TouukncTOH map
Gaxmm xu¢3 Ba OexaomTy MyxuTy 3uct 6a 3uMman baxmu xud3u MyXUTH 3HCTH
waxpu Porys rysowra wasagm, .

Oxkcneprusau aapnatiu sxonorun Kymuran xudhsu MyxuTu 3uCTH HA3IM
Xykymatd Yymxypuu TOYMKHCTOH MaBOJXOHM IEIIHUXOAHAMYZAW Basopartu
MEXHAT, MyXO4WpaT Ba IWIyFnu axomud Yymxypuu TouukucroHpo oupg 06a
COXTMOHM OHHOM MapKa3u Py Majakaxo, 60 HazapIOmITH UYPOH KATHHH
CynopHIxou gap 6050 3ukpédra MyBoprKa MEHAMOSI.

Jlap cypaTH pHOS HarapAuJaHH [CLIHUXOAXOM OOJIO3UKD XyIOCaH
MasKyp 3pTHOOPH XyKyKA Hazopas.

Wup. Capnopu mysba: 7
Maxmanannsona H. M
3KCIEPT: / )
Comaxzona C.K. C@ /
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B KYMUTAH XUP3A MYXUTHA 3UCTH
#  HA3IM XYKYMATH YYMXVPUU TOYMKHCTOH
g SKCITEPTU3AU JABJIATUU DKOJOTA

g

734034, Yymxypun ToUHKHCTOH,
w TywanGe, ky4an [Wamch, 5/1.
Ten: 2359583, 2359577, daxe:2361353;

Ne B4%-15

«i2 » og ¢ 2021
Tacouk MeKyHaM:

Cappopu SxcniepTasan

JAaBJIaTHH IKOJIOTH

. Kamonos

DKCIIepTU3aH IaBIaTHN SKOJIOTA

Mavnymomxou ymymil

1. Homu unwioom, nouxa: Mapka3 oun 6a Macbanaxor MyX04HMpAT.

2. Maskevu yotzupuiasuy uHuoom: mMaxpu XyIaHs.

3. Xyyyamxou newnuxoowyoa: dapxoct Oapon rupudrany Xynocaun
JKCTIepTH3aM 3Konorid. Mason owa 6Ga ap3ébuu TabcHppacoHR 6a
MYXWTH 3UCT.

4. Jlapxocm 8a newmuxodKynandau xyyyam, nouxa: BasopaTH MEXHAT,
MYXOYHPAT Ba IIYEIH axonud Yymxypuu TOYHKHCTOH.

5. Canau xabyau xyyyam: 04.08.2021.

Dxcneprusau gasnatuy sxosormu Kymuraw xudsy MyXHTH 3UCTH Ha3IH
Xykymarn Yymxypum TOYMKHCTOH MaBOJXOM TEIIHHMXOAHaMyman Basopatu
MEXHAT, MyXxouupaT Ba wyEmu axomuum Yymxypuw ToHHKHCTOHPO Gapou
COXTMOHH Mapka3 ouj 62 Machajiaxo¥ MyX04HpaT, YUXaTH THPU(TAHH XyI0can
9KCIIEPTHU3aH JABIATHH IKOJIOTH Gappacd HaMy]l.

MyBOoGHKHA MaBOIXOH NELIHAXOMIIYNA KAThAHW 3aMHH OapoH COXTMOHH
MasKyp gap maxpu Xydauau sunostn Cyrn 6a sakwa rupudra mymgaact. bunou
MaBpHIM Hazap ceowéna Gyfia, Macoxatu ymymun on 1570,0 metpn Mypab6aspo
TAIIKAT MEKyHal.

Wxmu maxp 60 Tariupébum xapopaThn maboHapysuio coiona, 6o
MEKIOpH HHcOaTaH HauannoH 3uému Gopuwotn Gapdy Gopon Tascud metbdam.
ToOMCTOHN MHHTAKA XYIIKY TapM Ba 3MMHCTOHAII MyJIOuM Mebowuaz.

IlapTxou TAOMA-UKIMMHUY IIAXPH MHTHXOONIY/1a YyHHIH acT:
- MUHTAKAH UKITAMHA — COXTMOHT — IVA;
- sw3unaToboBaph — § Gam
- Xxapopaty xucobun 3umucTona — 13°C;
- MebépH capbopuu 6apd — 50 kr/m?;
- MeBépH (pummopauxun mamon —45,0 kr/m?;
Uctnpoman o6 a3 mabakau 60 oOTabMUHKYHHH yMymumaxpid 6o
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MaKcaid KOPXOW COXTMOHH, 3XTHEYOTH XOYAruaopH (ManIIA-HYIIOKHA),
yopabMHUXOM 3WATH CYXTOp Ba KaOymH3OPKYHH MelOMHH IIyJaacT.
-Oramxomyukysun. 6epyHa a3 THAPAHTXOH OTAIIXOMYIIKYHA NeMONHA WyAaacr. . .
MNaprosumy maprosobxon obun o6bekT 6a mabakan KOPesH MAaxpH MemOHH
IYIAAaCT.

Xanromu 6ypAaHd KOPXOM COXTMOHHA Takcup 04 HAMy[IXOW TYHOTYHH
KOMIIOHEHTXOM MYXHTH 3MCT pacoHuza Memasaj. ba Tascupu 3XTUMONHA 6a
MYXATH 3UCT JOXWJI MelllaBaH/I:

- Xy3ypH (HSHKHYU TEXHUKA B4 OJAMOH;

- HMHUCCHAY MOAIAX0! HIOCKyHAH/IAW XaBOU aTMOC(hepa Ba YaHT;

- TardupEGun HaMyIn penedH acii;

- TAariupeONN MeXaHUKHUY KaOaTH XOCHIXe3y 3aMUH;

-XOCHITIIIABHH MApPTOBX0H UCTEXCOJHA, HCTEBMOJIH Ba IIAPTOBXOH obm;
- TacHpH (GAKTOPXOH (PH3HKH (Camo, PYIIHON, FYJIFy/d).

Kopxou COXTMOHH XapakTepH MYyBAKKATH Bd HOMYTALIAKKHIIH JOWITA,
MYXIaTH HYPOU KOPXO HAYaHIOH Japo3 acT.

XaHTOMH KODXOHM COXTMOHA MaHOAaXoHM acocHd NapToB 0a XaBow
aTMmocdepa nHXo Mebolanz:

-Moamaxou HOIOCKYHAHIAW XaBO a3 (abLOMAATH MYXappHUKXOH
TeXHHKA BA BOCHTAXOM HAKIHETA rerndonamasan/ia;

-UaHT XaHCOMH KAIMOHKUIAH Ba HUTOXIOPHH MacolIex;

~UaHT XaHrOMH 900a40ry30pUH TEXHUKAXO;

XaM3aMOH X4HIOMH COXTMOH Ba (habONMATH HMHIIOOT NAHIO MIyJIaHH
IIAPTOBXOH COXTMOHH Ba CaxTH MAamMIIA Jap Hasap acT.

[1apTOBXOM COXTMOHH XaHromm OypaaHHM KOPXOM COXTMOHH 6a By4yn
MeosiZ, KM XayMH OH 43 XauMH KOPXOH COXTMOHH BoOacra mebomas. Tapkubu
HH TIAPTOBXO 43 GOKMMOHIAXOH MaXCyJOTXOM COXTMOHH, a3 Kabuim oXaHmopa,
KyOyp, HOKHJIXO, IAPTOBXOH M30NATCHOHA Ba amMCou OHXO moopat meGoa,
IlaproBxou COXTMOHH 0abl a3 aHYOMH KOPXOM COXTMOHH Da HaABBXO 4YYIO
Kapza myaa 6aposapa MelaBaH/.

[1apTOBXOM CaxTH MAHILA a3 XACOOH KOPMAaHIOH Ba PyOyurHU MaiifoHu
arpodu Oumo Ga aman meos. XauMu NAPTOBXOM CAXTH MAHIIA a3 MIyMOpaw
yMYMHH KOPMAH/IOH Ba MAacOXaTH MaiiioHxou pydramasania BodacTa acrt.

XAHrOMH I'y3apOHHIAHHA KOPXOH COXTMOHHH MHIIOOT XaMUyHHH C4/10 Ba
mapsum 6a By4yx Meosyl, KM OPOMHHM MMHTaKapo MYBaKKATaH Xalalnmop
Mecosam. A3 HMH JHX03 X4HITOMH TIY3apOHHAAHM KOPXOM COXTMOHH pedan
MyaiigHE KOpPA MyKappap Kapia IIy[d, 43 TeXHHKAI0 MEXaHH3MXOH 3aMOHaBH
6osan ucrudona Oypaa masaz.

Bo Ha3aplOIITH pHOS Ba WYPOM dopabmHuXo nap Oaxmu xud3 Ba
OeXJOINTH MYXHTH 3HCT COXTMOHH OHHOM MasKyp 0a KOMIAHEHTXOH MYXHTH
3KCT TABCHPH HA3appac HaZLopa,.

Bo mMakcanay xud3 Ba GEXJOLITH MyXUTH 3UCT CYNOPHUIIXOH 3¢pUH Gapou
HYPO MEMIHUXO/ Kap/ia MellaBa:

¢ XAHFOMM Ty3apOHHJAHM KODXOH COXTMOHMM MHIIOOT MEBED Ba
ranabotH KoHyHry3opuxoH Yymxypun ToyukucroH nap Oaxmm xud3 Ba
Gexmomr MyxutH suer, MKII YT 30.01.2018, CHull 245-71 wmenép Ba
Tana®oTH COXTMOHI, CAHUTADH Ba 3HIAN CYXTOP KATHHUAH PHOA KapId IIdBAHK;

* XaHTOMH Iy3apOHHIAHK KOPXOHM COXTMOHH KabaTH XOCHIIXE3d 3aMUH
MakcamHOK vicrudoma Oypra myma, 60 TapTHbm MyKappapmyaa maceanau 6a
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YOW JUrap KyJoHMIAHH GYTTaBy HHXOJXOHM MaBuyla Ba & rMpu(Tanu OHXO 60O
MaKOMOTH XH()31 MyXHTH 3UCTH HOXMS Xainy Qacn kapaa wasag, )

e XAaHrOMH Ty3apOHHOAHH KODPXOH COXTMOHH pevYau MyaHsHM KOpH
MyKappap Kapja masa;

« rupay arpodu 6unou 6aHakmarnpudranrysa THOKK TanaboTH MeBEP Ba
koupaxou coxtmora MKC YT 30.01-2018 xabyausop xapaa masan,

* NAPTOBXOM COXTMOHA Ba CAxXTH MaMIUMA XOCWIILYJa Aap HYKTaH
MYBaKKATHH I[aPTOBHUTOXJO0DPH yaMbOBap#i Kkapaa LIyna, 6o rtapTudbm
MyKappapllyaa fap NapTOBrOXH pacMil 4OMrup Kap/ja masap;

» gycxau xyrocanm maskyp Oa Illysbam xudsu MyxuTd 3uCTH IAXpH
Xyuana MaH3yp Kapja Liasaf.

Haszopar a3 6ojiou puosu KOHyHrysopuxou Yymxypun ToUmKnUCTOH Aap
Gaxmm xud3 Ba Gexmormnty Myxutw 3uct Oa 3umman Ilys6au xudsu MyxuTH
3MCTH [axpy Xy4aH/ ry301ITa Iasa.

DKCMepTH3aH AABIATHH 3K0noruu KymuTan xuds3n MyXuTH 3UCTH Ha3Iu
Xykymatd Yymxypun TOYMKHMCTOH MaBOAXOM TeEIIHMXOAHamylau BasopaTu
MEXHAT, MyxouupaT Ba wyrnu axomuu Yymxypun Touuxucrompo OGapon
COXTMOHH Mapka3 oun 0a Machalaxom MyXxodmpar, 00 HasapAOLITH HYpoU
KATBHH CYIIOPHILIXOH ap Gono 3ukpeédra MyBOPHKa MEHAMOSA.

Jap cypatm proOsi HarapouiaHd IENIHHXOAXOM OOJO3MKp Xynocau
Ma3Kyp I5TUOOPH XyKYKH HaIopas.

Wyp. Capnopu mysba:
Maxmanamzona H.

JKCIIEPT: —g
Conuxzona C.K, 2
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.9 KYMHATAU XU®3WU MYXWATH 3UCTH
a8 HA3TV XYKYMATH Y9YMXYPUM TOYMKACTOH
e SKCIIEPTU3AU JABJIATUM DKOJIOTH

734034, Uymxypuu Toumkwerow,
w dymante, xyuau IWamca, 5/1.

rem: 2359583, 2359577, dakc:2361353;
Ne 54445

«A3n o8 ¢ 2021

Tacmouk MexyHaM:
Capnopu DxcniepTuzan
JaBIAaTHH 3KOJIOTH
. Kamonos

XVIIOCAHA
DKCIepTHU3au JaBIaTHU KOJIOTH

Mavnymomxou ymymii
1. Homu uniuoom, nouxa: Mapkasu pyiumm Majiakaxo.

2. Maskewu yoiizupasuu unwoom: Hoxusiu [lanrapa.
3. Xyyyamxou newnuxoowyoa: Hdapxocr Oapou rupudTaHu Xyjaocau

SKCIepTM3an skosiordi, Mason omz Ga ap3€bum TabcUppacoHA 6a
MYXHTH 3HCT.

4. [lapxocm 6a newHUX00KyHaHOQU Xyyyam, Jouxa. BasopaTu MexHAT,
MYXOUHPAT BA IIVFIIH aX0onul YyMxypunu TOYMKHCTOH.

5. Canau kabyau xyyyam: 04.08.2021,

DKcnepTrs3an maBiaaTHH skonornd Kymurau xud3u MyXuTH 3UCTH Ha3OU
Xykymata Yymxypun TOYHKHCTOH MaBOAXOHM INELIHUXOoAHAMyZau Basopatu
MeXHAaT, MyXO4YHpaT Ba IWIyFIH axomuu Yymxypum ToyumkucroHpo ouz 0Oa
COXTMOHH OHMHOM MapKasu pYyHIOH Majakaxo, 4uxaTH rupudTaHd Xymaocan
3KCTIEePTH3aH JaBIATHH 3KOJIOTH Oappach HaMy.

MyBodHKH MaBOAXOH NEIIHHUXOIUYAa KUTHAH 3aMHH 0apoH COXTMOHH
Maskyp dap Hoxusau Haxrapa 6a Hakma rupudTa mrynaact. BuHowm maBpumn
Hazap yopouéHa Oyza Macoxatu ymyMud oH 3950,0 meTpu MypaG6abpo TALIKHI
MeKyHas.

Hoxusm Manrapa pjap kazg-kagu woxpoxu dymanbe-Kyno6, 116xm
KHCMaTH yaHyOy mapkuy maxpu dymanbe Ba 2KM a3 CTAHCHAH POXH OXaH BOKEE
raprmaaact. Hoxuspo sk KaTop KaTOpKyxxoH cucreman [Tomupy Omoii Baxi(as
mmMon), Tepuxkauray(az yany6) Ba Canrnok(as rap0) HXoTa KapaaaHx. AXOaHH
Hoxus acocaH 0Oa xumosap3n maurymann. Canoar py 6a TApakKd HHXOAAA4CT.
Jap xXyayIu HOXHsl KOPXOHAX0H KOPKAP/H IyCT, HCTHXPOY, Ba KOPKAPAY MAaBOIH
WHEPTH, 3aBOAM XMIUT, MaXTATO3aKyHH, 3aBOJM HOH, opA Ba (habpukau Hacoyn
tdavomuaT gopaHA. TuOKM Hakila Jap XyAyAH HOXHs SKe a3 KaJOHTapHH
KOpxoHau Haccoyn Oyuén ébra ucromaacr.

WMy  HOXUsT UYyH TaMOMH TOYMKMCTH KOHTHHEHTainu Oyza,
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TOOHCTOHALI TAPMH JAPO3 Ba 3HMHUCTOHAII HACOATAH MyIOHM acT. Xapopar Jap
noupan +36°C to -15°C udona megban. bopumor 6a xucodn muéna 400-500Mm-

~ PO~ TAMKWI -MEeKYHa. - ap XyaymaH - HOXHA -MaiOHH - BACeBH- JAHPAN30D- JAOMAH -

NaxH HaMy[aacr.
[Haprxon TaOUA-UKIHMHM [MAXPH HHTHXOOIIYa YYHHH ACT:
- MUHTAKaH UKIAMA — COXTMOHE — IVA;
- sm3unatobosapi — 8 Gawr;
- XapopaTu xucobuu 3uMucToHa — 13°C;
- Mes€pu capbopru 6apd — 50 kr/n?;
- MeBépH Gmmopauxun mamon —45,0 xr/m?;

Hcrupopan o6 a3 mabaxaun 60 0O0TApMUHKYHUH YMYMHHOXHABHA 60
MaKCaJi KOpPXOM COXTMOHA, OXTHEUOTH XOdarnjaopi (Maui-HYILOKH),
yopalMHMXOM 3HOOM CyXTOp Ba KaOy/M30pKyHH membOWHA mIyjaact.
OramxomyukyHuu GepyHa a3 THAPaHTXOU OTAIIXOMYIIKYH NetOuHA 1IIyjaacT.
INaprosuum naproobxon 06un 06bekT 6a nabaxan KOpesu HOXHsBA NeOnHA
L1yJaacT.

Xanromu OypraHM KOPXOM COXTMOHH TabsCHp 0a HaMyAXOH I'yHOTYHH
KOMIIOHEHTXOM MYXHTH 3HCT pacoHHAa Memapan. ba Tascupu sxTHMOni 6a
MYXHTH 3UCT JOXUI MeIllaBaH/:

- Xy3ypH (DU3HKUH TeXHHUKA Ba OJAMOH,;

- SMHCCHSIH MOITaXx0U H(IOCKyHaHIau XaBou aTMocdepa Ba YaHr;

- TariAnpéOny HaMy U pernedu acii;

- TarfiNpEOHN MeXaHUKNH KabaTH XOCHIIXE3H 3aMIH;

-XOCHITIIABAH MAPTOBX0H HCTEXCOJIH, HCTEbMOJIA Ba IAPTOBXOH 00H;
- TabcHpH (hakTopxoH GHU3NKA (cano, pyIIHOR, FyJIEyIa).

Kopxon COXTMOHH XapakTepu MYyBaKKaTA Ba HOMYTAIIAKKWIA IOIITE,
MYXJIATA HYPOU KOPXO HAYAHJIOH Japo3 acT.

XaHroMu KOpXOM COXTMOHA MmanbGaxoum acocmM mnaproB 0a XaBow
arMochepa HHX0 MeOoIIaH ;

-Moaaxou MGIOCKyHAHIaW XaBo a3 (aBONMUATH MyXappUKXOH
TeXHUKA Ba BOCUTAX0H HAKIUETHA HeTudoalmaBan/ia;

~UaHT XAHIOMH KAIIOHUIAH BA HUTOXIOPUH MAaCOJIeX;

-YAHT XAHIOMH 400a40Iy30pHH TEXHUKAXO;

XaM3aMOH XaHFOMH COXTMOH Ba ()aBOJNMSATH HHIIOOT NAWAO NIyAaHu
MapTOBXOM COXTMOHH Ba CAXTH MaHIli Jap Ha3ap acT.

[TapToBXO# COXTMOHA XaHI'OMH OypIaHHM KOPXOM COXTMOHH 0a BY4Yy.n
Meos], KA XauyMu OH a3 XauMH KOPXOW cOXTMoHE BoGacta mMeboman. Tapkubn
UH [2pTOBXO a3 OOKUMOHIAX0N MAaXCyTOTXOM COXTMOHT, a3 Kabunu oxaHropa,
Ky6yp, HOKHMIIXO, MAPTOBXOHM HM30IATCHOHA Ba amconu oHxo mbopart mebomaz.
IMapToBXoM COXTMOHH Oaba a3 aHYOMH KOPXOHM COXTMOHH 06a HABBXO UydO
Kappa myna baposapia MermaBaH]I.

[TapToBX0M caxTy Mauiui a3 Xucobu KOpMAaHIOH Ba PYOYYMHH MAWIOHH
atpodu Ouno Ga aman Meossn. XayMH IAPTOBXOHM CaxTH MAaWILIA a3 IIyMOpau
yMyMHH KOPMAHIOH Ba MacoXaTu Maiionxou pydramasania sobacra acr.

XaHroMH ry3apoHUMIaHA KOPXOM COXTMOHUH MHINOOT XaMUyHHH Caa0 Ba
mapsuim Oa Bydyn MeEOsA, KM OPOMHHM MHHTAaKapo MYBAKKATaH Xanaigop
Meco3an. A3 HMH JIMX03 XaHIOMH Ty3aPOHHIAHM KODXOH COXTMOHA pedan
MyalissHM KOPHA Mykappap Kapra IIyJa, a3 TeXHHKAK MEXaHM3MXOH 3aMOHABH
6ospn nctudoma Oypra wasan.
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Bo HasapmowTH puos Ba u4ypod 4Yopabunuxo gap Oaxmm xuds Ba
6exIoLITH MyXMTH 3HCT COXTMOHH OWHOM MasKyp 0a KOMIAHEHTXOM MYXUTH
3HCT TAECHPH HAa3appac HaJOPas.

Bo maxcamu xud3 Ba GeXHOIUITH MyXUTH 3UCT CYNOPHIIXOU 3epuH Hapon
HYPO MEIHUX0/1 Kapa MelaBa;

¢ X4HrOMH TIY33apOHHIAHH KOPXOM COXTMOHHH MHIIOOT MEBED Ba
tanaboty KOoHyHryzopuxon Yymxypuu Touuxucron gap Oaxmm xud3 Ba
Hexmomtyn Myxuta 3uct, MKII YT 30.01.2018, CHull 245-71 menép Ba
TanaboTH COXTMOHH, CAHUTAPH Ba 3HIIH CYXTOP KATHHAH PHOA Kapaa [aBaHI;

* XAHTOMH TY3APOHHIAHNW KOPXOM COXTMOHH KabaTH XOCHIX€3H 3aMHH
MaxcanHoOK mcTudoma Gypma wyna, 6o Taptubu Mykappapinyna mackanad 6a
YoM OMrap KyyoHuaaHu OyTTaBy HHXONIXOW MaBdyda Ba ¢ rupudranm onxo 60
MaKOMOTH XU(3H MYXHUTH 3UCTH HOXHA Xamy (dacl Kapaa 1asa;

* XAaHrOMH TY3apOHHIAHH KOPXOH COXTMOHH peyaH MyalsaHun KOpH
MyKappap Kapaa masanm;

* tupay atpotu 6uHon 6aHakmarupupramysa THOKH TanaboTH MEBEP Ba
xoumaxou coxrmonit MKC YT 30.01-2018 kaOynu3op xapzaa masaf;

* NapTOBXOH COXTMOHH Ba CaxTH MAaHIINA XOoCHIIyaa mnap HYKTau
MYBAKKATHM TIAPTOBHMIOXIOPA YaMboBapid kapoa wyma, 0o TtapTtubu
MyKappapLIyja Jap TapTOBrOXH pacMil YOHIup Kapia 1aBaj;

¢ gycxan xymocan Maskyp 0a Ilyr0Ganm xud3m MyXuTH 3HCTH HOXHUSIM
Hywanbe MaH3yp kapma masaj.

Hasopar a3 60101 pHOsH KOHYHI'Y30pHX0H Yymxypuu TOYMKHCTOH Hap
faxmu xud3 Ba DexmomTH MyXMTH 3ucT Oa suMman Llysbau xud3u MyXuTH
suctu HOXMAM [lymanGCe ry3omra masasi.

DKCnepTH3an OaBaaTHH oKonorud Kymuran Xxud3u MyxuTH 3UCTH Ha31H
XykyMatd Yymxypun TOYHMKHCTOH MAaBOIXOHM IENIHHXOJHAMyxaum Basopatu
MEXHAT, MyXo4uMpaT Ba wyrax axonun Yymxypum Touumkumcronpo ouz 6a
COXTMOHN OHMHOM MapKasu pylOH Manaxaxo, 00 Ha3apIoIITH HYPOH KATHHH
cynopuixou aap 6omno 3ukpéhra MyBopHKa MEHAMOAL,

Hap cypatm puOs HarapAwaaHH NEIIHUXOAX0HW OOJNO3HKP XyJI0ocan
MasKyp 36THOOPH XYKyK# Hagopan.

Nup. Cappnopu mysba: -, -~ 7
Maxmanamszona H. M

IKCTIEPT:
Comuxzona C.K.
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KYMUTAWN XUD3U MYXUTH 3UCTU
HA3IU XYKVMATU YYMXYPUU TOYMKHUCTOH
OKCIIEPTHU3AU JABJIATUM SKOJIOTrA

T e

w.dywanbe, kFuawn amci, 5/1.

Tem: 2359583, 2359577, dakc:2361353;

Ne 54345

W3 »_ o8& ¢ 2021
Tacauk MekyHaM:

Capnopu Skcneprusau

54 JaBIATHH 3KOIOTH

. ﬂ-;.n# - /1. Kamosos

XVIJIOCAU
OKCIepTH3au JaBIaTHH SKOJIOTH

Mavaymomxou ymymii
I. Homu unwoom, nouxa: Mapkas oun 64 Macsanaxou MyXOUHDAT.
2. Masxevu yotizupuasuu unwoom: maxpu Boxrap.

3. Xyyyamxou newmnuxooutyoa: Japxocr 6apom rupudranm xymocau

3KcnepTy3ay JKojord., Masox oun 6a ap3éGum TancHppACOHE 63
MYXHTH 3HCT.

4. lapxocm ea newruxodxynandau Xyyyam, nouxa: BasopaTm Mmexmar,
MYXOYHPAT Ba IIYFIH aX0aud Yymxypuu ToYHKHCTOH.

5. Canau xabynu xyyyam: 04.08.2021.

OKCIIepTH3aH JaBIATHH YKOJIOTHH Kymuran xudzu myxutu suctu nasmm
Xykymatn Yymxypun TOYHKHCTOH MaBOIXOM NeITHUXoAHaMyaan Bazoparu
MEXHAT, MyXO4HMpaT Ba Wyran axomuu Yymxypum Toyukuctrompo Gapou
COXTMOHH Mapkas ou/l 6a Machalaxou MyXOYMPAT, YUXATH TUPH(TAHH XyJIocau
9KCIIEPTH3AH IABNATUH 3KOJIOTH Gappaci Hamy.

MyBO(UKH MaBOAXOH NEMIHHXOMIYIA KATHAH 3aMHH fapou COXTMOHH
M43Kyp Hap HOXusn waxpu boxrapu sunostn Xarmon 6a Hakma rupudra
mynaact. bunou MaBpumm Hasap cepoméHa Gyna, MacoxaTH ymymus oH 1570,0
MEeTpU Mypab0aspo TALIKHIT MEKYHAI.

Iaxpu Boxrap (cobuk KyprouTemma conxon 1944-2018) ma®vMypuu BUIOSTH
XaTnonacT Ba nap 4aHyby rap6um ToqMKHCTOH Jap CoxuiId gapéu Baxu,
Oamanmnn 428 M. a3 carxm Gaxpuyoif mopai. Boxtap map 100 xunomerpun
maxpu yman6e, nap Boaun Baxw, yolirup acr.

Boxrap  mapkasm  kumosapsii, acocam = coxan TIaXTaKop#,
nap Toyukucrown acr.

WxiumMn  HOXHS 4YyH TamMomu TogukuctH xoHTuHeHTanM OGyna,
TOGHCTOHALI rapMH JaP03 B4 3HMMCTOHAIN HUCOATAH MYJIOMM acT. XapopaT zap
noupau +36°C To -15°C njoaa mesban.

[aprxou TabuA-UKTMMHEH IAXPH HHTHXOOIIY 1A YYHUH aCT:
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- MUHTAKAH UKIHMHA — COXTMOHH — [VA;
- sunmsuIaTobopaph — 8 Gamr;
.- XapopaTu xucobuu 3uMucToHa — 13°C;
- MesEpu capbopu Gapd — 50 xr/m2;
- MeBEpH (prmopauxun mamon —45,0 kr/m2;

Uctudoman 06 a3 mabaxam 6o O00TaBMUHKYHHH yMyMHIIaxpii 6o
MaKCaZi KODXOM COXTMOHH, OXTHEYOTH XOYATHLOpH (MamIIA-HYOKH),
40pabuHUX0H  3UIIN Cyxrop Ba KaOymusopkyHi nemGHHit mygaacr.
OraurxoMyukysuu OepyHa a3 TugpaHTXOU OTAlUXOMYILIKYHA NeIUOUHHA NIyaaacT.
[Taprosuumm maproBo6xon 06un 06bekT 6a mabakam KOpe3d WaxpH nemOuui
LIy144acT,

Xanromu Oypmanu KOPXOH COXTMOHA TaBCHUD 04 HAMYOXOH TYHOTYHH
KOMIIOHCHTXOM MYXHTH 3HCT PACOHMAA Memarax., ba Tascuph sxTuMonid 6a
MYXHUTH 3HCT JOXHJT MEIIABAHT;

- Xy3ypH (M3MKHH TeXHAKA Ba OMAMOH;

- AMUCCHSIN MOIIax0H UBIOCKYHAHIAY XaBOHM aTMOC(hepa Ba YAHT,

- Tarinpédnu Hamyau pesnedu acii;

- TAFUMPEO MY MEXaHUKHH KAOATH XOCHIIXC3H 3AMHH;

~XOCHIILIABAH NTAPTOBXOH UCTEXCOJIH, HCTEBMOIE Ba [IapTOBXOM 06,
- TabCHPH (PAKTOPX0u GH3UKT (Caxo, pYIIHOM, FyFyna).

Kopxou coxTtMonH XapaKTepu MyBaKKATH Ba HOMYTAIUAKKHIIA [OLITA,
MYXJIaTH HYPOU KOPXO HAYaHIOH AApO3 acT.

XaHTOMHM KOPXOH COXTMOHA MaHGaxoum acocHu naptoB 0a XaBoH
armocdepa nHxo Medoranr:

-MOANAXOH HQIOCKyHaHOAW XaBo a3 (abONIMUITH MYXAPPHKXOH
TEXHHKA BA BOCHTAXOH HAKIUETA uctndomamasansa;

-9aHT XAHT'OMH KaIIOHH/IAH BAa HUTOXIOPHHU MACOJIEX;

~HaHT XaHIOMH 900a40I y30pUW TEXHUKAXO,

XaM3aMOH XaHrOMH COXTMOH Ba (DabONUATH HHIIOOT Nakao NIyRaH#
NapTOBXOH COXTMOHH Ba CAXTH MauIIf ap HA3ap 4CT.

IlapToBXoM COXTMOHE XaHromm GypmaHu KOPXOH COXTMOHH 0a Byuyn
MEOAN, Ki Xa4MH OH a3 Xa4MM KOPXOM COXTMOHA BoGacTa MeGomal, Tapxubu
UH NIAPTOBXO a3 OOKMMOHIAXOM MaxCyJIOTXOU COXTMOHT, a3 KaOHH OXaHIopa,
KyOyp, HOKWIIXO, IAPTOBXOM H30JATCHOHA BA AMCOIM oHxo ubopart meborma.
ITapToBXOH COXTMOHA Gaba a3 aHYOMU KOPXOH COXTMOHH 0a HaBBX0 Yymo
Kapra 1myna 6aposapia MelIaBaH,

[laproBxon caxTu Maumii a3 xucobu KOPMaHIOH B4 PyOyuUuHH MaigoHH
arpodu OueO Ga aman meosa. Xadqmu NapTOBXOM CAaXTH MaMIIA a3 LIyMOpau
YMyMHH KOPMAH[IOH BA MaCOXaTH MalIOHX0HU py(TamaBana sobacra acr.

XAaHIOMH Ty3aPOHUNAHN KOPXOHM COXTMOHMH MHIIOOT XaMUYYHHH calo Ba
aaps3um 0a ByYy[ MeEOsd, KM OpPOMHH MHMHT4KAPO MYBaKKATAH Xalalmop
Meco3ad. A3 MH JIAX03 XAHIOMH Ty3apOHHIAHH KOpPXOH COXTMOHE pedan
MyalHH KOPA MyKappap Kapia Imyfa, a3 TeXHUKAIO MEXaHU3MXOM 3aMOHABHA
601 ncrudona 6ypoa masan.

Bo Hasappomrry puosi Ba MYpoM uYOpabHHHXO map Gaxmu xnds Ba
OeXTOIITH MyXUTH 3HCT COXTMOHH OMHOH MasKyp 6a KOMIIAHEHTXOHM MYXHTH
3UCT TARCHPH HA3ApPAC HAOA0PaL.

bo makcanu xud3 pa Gexmontn MyxuTH 3uct CYNIOPHLUXOH 3epHH Oapou
HMYPO TIELTHAXOA Kapaa MEILaBa;
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* XaHIOMHM TY3apOHHJAaHH KOPXOHM COXTMOHHH MHIIOOT MEBEDP Ba
TanaboTH KOHYHry3opuxon Yymxypuu TouukucToH map Oaxmm Xud3 sa
Gexmomrrn myxurn 3mct, MKII YT 30.01.2018, CHull 245-71 menép Ba
Tanab0TH COXTMOHH, CAHUTAPH Ba 3H/UIH CYXTOP KATHHAH PHOA KapJa [IABAHT;

° XaHTOMH TY3apOHHIAHH KODPXOHM COXTMOHF KabaTH XOCHIXe3y 3aMHH
MakcagHoK uctudona Oypma myna, 6o taprubm mykappapuiyga maceanau 6a
40U murap KydoHunanu 6yTTaBy HUXOMXOM MaBYynxa Ba € rupudradu oHxo 00
MaKOMOTH Xu(3H MyXHTH 3UCTU HOXMA XAIUTy (haci Kapja mapa;

® XaHFOMH TY3apOHHIAHH KOPXOHM COXTMOHH peyam MyalissHH KOpH
MyKappap Kapja [Iagas;

* rupny atpodu 6uHou HGaHaKmarnpudranyga THOKA TanaGoTu MesEp Ba
Koumgaxou coxtmMonii MKC YT 30.01-2018 xaGyauzop kapaa masa/;

° NApTOBXOM COXTMOHHA Ba CaxTH MaWIIMHM XOCHILIYAA OAp HyKTad
MYBaKKATHU IAaPTOBHUIOXIOPH 4YaMbOoBapd Kapaa Imyma, 060 Ttaprubu
MyKappapuyaa Aap napToBroXM pacMmil 4oirup kapya masan;

* Hycxanm Xynocaum maskyp O6a Illys6am xud3m MyXWTH 3HMCTH IUAXPH
BoxTtap Man3yp kapna masap.

Hasopar a3 6onou puosau konyHry3opuxon Yymxypun ToqukucroH map
Gaxmm xud3 Ba OexmomTn MyxuTH 3ucT 0a 3umman Illys6aum xudsu MyxuT:
3UCTH IaxpH boxTap rysolura masar.

OKcnepTu3an naBaaTuu sxonorun Kymuran xudsu Myxutn 3ucTu Hasmu
Xykymatd Yymxypun ToOYMKHCTOH MaBOJXOM TeNIHWXOHHaMymaum Basopatm
MexXHaT, Myxo4upar Ba wyrau axonun Yymxypunm Towuxmcronpo 6Gapowu
COXTMOHHM Mapka3 ouja 6a mackanaxom Myxouupar, 60 HA3apAOLITH HYPOH
KATBHH CYNOPHIIXOH Jap 6omo 3ukpédra myBodHKa MEHAMOS.

Hap cypatu puWos HarapiugaHd HEIIHUXOAXOH OOJIO3UKD Xylocau
Ma3zKyp 36THOOPH XYKYKH Haopa.

Wyup. Capnopu mrysba:
Maxmanganusoaa H.

3KCIEPT: e i
Comaxsopa CK. -~ / ‘“\//
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B KYMMTAU XU®3U MYXWUTH 3UCTU
‘8  HA3M XYKYMATH Y9YMXYPUU TOYUKUCTOH
4 SKCIIEPTUA3AM JIABTATUMA DKOJIOTA

S T e e

. dywanGe, kfuan lamch, 5/1.

Ten: 2359583, 2359577, haxc:2361353;

Ne_£4«¢-15

w1z » o8 c 2021
Tacouk MCKyHAM:

Capmopu OKcriepTu3au

2l MaBNMATUH IKONOrH

. Kamonos

DKcrepTU3au 1aBIaTHH 9KOJIOTH

Mavnymomxou ymymil

1. Homu urwioom, nouxa: Mapkas oup 6a Machalaxou MyXOUHpaT.

2. Masxkewvu yotizupwasguu unuioom.: Hoxusu Boces.

3. Xyyyamxou newnuxodwyoa: HapxocT Gapou rupudraHM Xyrnocau
SKCIepTH3aH sKoyiori, Mapon owmn 6a ap3ébum Tabcuppaconi 6a
MYXHUTH 3HCT.

4. Jlapxocm 6a newnuxo0KyHanoau Xyyyam, nouxa. Basopatu MEXHAT,
MYXOYHDPAT Ba IIYEIH axonun Yymxypur TOUUKKCTOH.

5. Canau kabyau xyyyam: 04.08.2021.

DKCHEpTH3aU AaBIaTHy 9Komoruu KymuTan Xud3y MyXuTH 3MCTH Ha3au
Xykymatn Yymxypuu TOYHKHMCTOH MaBOJXOM MELIHMXOAHamylan Basopatu
MEXHAT, MyXo4upaT Ba Wyrmm axomnu Yymxypuu TounkucToHpo OGapou
COXTMOHH MapKa3 oHfl 64 MachaaxoH MyXOUHpaT, YUXaTH THPUDTAHH XyT0CaU
SKCTEpPTH3aK JaBIATHH SKOJIOTH 6appach HaMyI.

MyBodHUK: MaBOIXOH MEIIHUXOMIIYAA KATHAH 3aMUH Oapou COXTMOHH
Mas3Kyp Jap HoxusiH Bocep 6a Hakma rupudTa urynaact. buHon MaBpuau Hasap
ceoméHa Oyma, Macoxatu ymymuu oH 1570,0 merpm MypaG0abpo TaIIKWI
MEKYyHA.

Uxaumu Hoxust 60 Tariupéoun xapopaTHi maboHapy3uio cooHa Ba 0o
GopumoTn HauaHmoH 3uému Gapdy Gopon Tascud me€bax. [ap uH KuTBA
xapopatu MuéHau costona +100C-po Talukui1 MeKyHas.

XauromMn OypHAHM KODXOHM COXTMOHH Takcup 0a Hamyaxou TyHOTYHH
KOMIIOHEHTXOH MYXWUTH 3HCT pacoHuza Memasax. ba Tabcupn sxtumond 6a
MYXHTH 3HCT AOXMWI MellaBaHI:

- Xy3ypH (HU3HKHH TEXHHKA BA OJAMOH;

- IMUCCHAH MOAIAX0H H(IOCKYHAHIA! XaBOH aTMOC(Epa Ba YaHT;
- Tarfinpéoun HaMyay penedu acni;

- TAariupeOHH MEXaHUKHH KAOATH XOCUIIXe31 3aMHH;
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- XOCHJIIIABMH IAPTOBXOH HCTEXCOJIiA, HCTeBMOJIA Ba IapTOBXOHU 00H;
- Tabcupu hakTopxon Gpusuki (pymHod, TYJFyma).
Tancupxou maskyp 6a BYTyI oMana, a3 pyu mMaciuta® Hykrari MeGoman, —
- Kopxon coxtMmoni X4PaKTePH MYBaKKaTA Ba HOMYTAINAKKHIA AOLITA,
MyXIaTi HYPOHM KOPXO HAYaHIOH Japo3 acT.

XA4HTOMH KOPXOM COXTMOHHA MAHOAXOH ACOCHEH naprop 0a xasom
aTMocepa HHXO Meboany;

- MOMZIAXOW HQNOCKYHAH[au XaBo a3 (asONHATH MYXappHKXOH
TEXHHKA BA BOCUTAXOH HAKIMETH HCTH(ONAIIABAR A,

- 1aHT XaHTOMH KalIOHHAH Ba HUTOXIOPUH MACOJIEX;

- HaHT XaHroMH 900440Ty30pHU TEXHUKAXO;

LIaprxon Tabui-nxmvmn maxpu HUHTHXOOIIY/IA YYHHH aCT;

- MHHTAKaH HKJTMMA — COXTMOHT — TVA;

- 3unsunaroboBapi — 8 Ga;

- Xapopaty xucobuu sumruicrona — 130C;

- MeBEpu capbopuu Gapd — 50 kr/m2;

- MeBEPH pumopmuxun mamon —45,0 xr/v;

Hcrudonan 06 a3 mabaxam 6o OOTaABLMHHKYHUH YMYMHUHOXUSBH 60
MaKcaan KOPXOM COXTMOHHA, OXTHEYOTH XOYaTHAODHA (ManmA-HYIIOKH),
HOPaOMHMXOM 3HAAM CJXTOp Ba KaOymu30pkynii  mewGuui IUYOaacT.
Oraurxomyuikysuu GepyHa a3 THIPAHTXOHM OTAIIXOMYLIKYHA NemGHHA Iy1aacT.
Haprosuimm naproBo6xon 06ui 06BexT 62 mabaxam KOpes3su HOXUSIBHA nembuHi
LIyaacT.

Xanromu OypraHH KODXOH COXTMOHTA TasCHp 6a HaMygxoH TYHOTYHH
KOMIIOHEHTXOH MYyXMTH 3MCT DACOHHMAA MelaBal, Ba TabCHpH 3XxTHMONE 6a
MYXHTH 3UCT JOXHII MEIIABAHI;

- Xy3YPH (DU3HKHH TEXHUKA BA OQAMOH;

- OMHCCHAH MOJTIAX0H H(IOCKYHAHIaM XABOK aTMOochepa Ba YAHT;

- TAFHUPEOUH HaMy U pestedbu aciTi;

- TAFAAPEONM MEXaHMKMM KabaTy XOCHIXe3: 3AMHH;

~XOCHJILIABHH TIaPTOBX0OH UCTEXCOINH, HCTEBMOE BA [APTOBXOH 00H;
- TABCHPH (akTopxou Gu3mKH (ca0, pyLIHOH, FYIFyJa).

Kopxon coxrmonit XapaxkTepH MYBaKKATH BA HOMYTAILAKKMIE MOIITA,
MYXJIaTH HYPOH KOPXO HAYaHIIOH JaP03 acT.

XAHIOMH KOPXOM COXTMOHH MaHOGAXOM acoCHH napros 6a xasonu
armocthepa HHxo Mebommanm:

-MOJDaxou WOIOCKYHAHAAM XaBo 43 babonuATH MyxappUKXom
TEXHMKA BA BOCHTaXOM HAKTUETH ucTudonamasanma;

-HaHI XaHTOMM KAIOHUIAH Bd HUTOXIOPHH MACOJIEX;

-4aHT XaHTOMH 406240ry30pHH TEXHHKAXO;

Xam3aMOH XaHIOMH COXTMOH Ba (DaBOJHATH HHIIOOT naino ImymaHu
[IAPTOBXOH COXTMOHH Ba CAXTH MaMINii Jap Ha3ap acT.

ITapTOBXOM COXTMOHA Xauromu OypIaHH KOPXOM COXTMOHH 6a BYHYH
MEOSIZL, KH Xa4MH OH a3 XaIMHU KOPXOH COXTMOHH BoGacTa MeGorma. Tapxubu
MH NapTOBXO a3 OOKMMOHAAXOM MaxCyJIOTXOH COXTMOHH, a3 Kabuu OXaHropa,
KyOyp, HOKMIXO, IAPTOBXOH M30/ISTCHOHA BA aAMCOIH OHX0 MbopaT mebormay,
Ilaprosxon coxrmonir 6awn a3 aHyoMu KOpXOM COXTMOHH 04 HaBBXO 4YymO
Kap/a mypa 6aposapua MemasaH,

[TaproBxou caxTy Mawmmi as xucobn KOPMaHIOH Ba pyOyunHu Mafimouu
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atpopm Guno 6a aman meosy. XayMy MapTOBXOH CAXTH MAMIIA a3 LIyMopau
YMyMHH KOPMaHJOH Ba MacoOXaTH MalI0HX0Hu py(dramasanma Bobacra acr.

XaHromy Ty3apoHHaHH KOPXOH COXTMOHHH MEIIOOT XAMYYHHH CAJIO BA
mapsuin 0a By4yyd MeosiD, KM OpPOMHHM MHHTaKapO MYyBaKKaTaH XaJanaop
Meco3al. A3 HH IIMX03 XAH[OMH T[y3aPOHHIAHH KODXOHM COXTMOHiI pedan
MyaiiSHE KOPHA MyKappap Kapha Iiyaa, a3 TeXHHKAI MEeXaHU3MXOH 3aMOHABH
6osix ucrudoa 6ypaa masaz.

Bo HasappowTH pHOs Ba HYpOM wOpabWHMXO map Gaxwm xubz Ba
OeXmOIITH MYXHTH 3MCT COXTMOHH OMHOM Maskyp 6a KOMIIAHEHTXOH MyXHUTH
3HCT TABCHPH HAa3appac HaJopal.

Bo maxcamu xu3 Ba Gexnomra Myxuty 3uct CYIOPHIIX0H 3epHH 0apon
HUYPO MEIHUXO0 Kap/ia MeIaBa;

® XaHIOMH Ty3apOHM/IAHH KOPXOM COXTMOHMHM MHIIOOT Me®ép Ba
TanaboTH KOHyHrysopuxom Yymxypum TouukucToH map Gaxwu xud3 Ba
Gexnomrrn myxutu suer, MKII YT 30.01.2018, CHull 245-71 MeBép Ba
TanaboTH COXTMOH, CAHMTAPH Ba 3UIHU CYXTOP KATHUSH PHOS Kapra UIaBaH;

* XaHIOMH TY3aPOHUIAHM KOPXOM COXTMOHH KaGaTH XOCHIXE3HM 3aMHUH
MaxcaaHok ucruona Oypaa myna, 60 Taprubu Mykappapuiyaa mackanau 6a
H0M Jrap Ky4oHHJaHU OYTTaBY HHXONXOH MaByyda Ba € rHpH(TAHH OHXO 60
MaKOMOTH XH()3U MyXHTH 3UCTH HOXHS XaLTy (hacl Kapa MaBaj;

* XdHTOMH TIY3apOHHJAHH KODXOH COXTMOHH peyan MyaisHu KOpH
MyKappap Kapza LIaBa;

* rupay atpodu Ounon 6anakwarapudTaimyaa THEKY TanaboTH MEBEP Ba
Konaaxon coxrMorn MKC YT 30.01-2018 xabyaunsop kapna masa;

* NApTOBXOM COXTMOHH Ba CaXTH MauIIM{ XOCHILIYAd Jap HYKTaH
MYyBAKKATHH I[APTOBHHIOXIOPH YaMbOBapH Kapja [myaa, 60 TapTHOM
MyKappapuiyzia Aap napToBroxu pacMi OHTyp Kapaa MaBa;

* HyCXa XyJocan Maskyp 6a baxmm xugsu MyxuTu 3ucTH HOXusH Bocen
MaH3yp Kapna InaBaj.

Hasopat a3 6onon prosin KoHyHrysopuxon Yymxypun TOUHKHCTOH map
Gaxmm xuh3 Ba Gexmomrty MyxuTH 3uct 6a 3umman baxmu XU(3H MYXUTH 3UCTH
HOXHAH Boces ry3omnra masaj,.

OkcrnepTH3an masnatun skonorny Kymutan Xudsu MyXHTH 3HCTH Hasmd
Xykymatn Yymxypun TOYUKHCTOH MABOIXOU TICIIHUXO0AHaMynan Basopartu
MEXHAT, MyXO4MpaT Ba Iyrmu axomuu Yymxypum Touymkmcronpo 6Gapon
COXTMOHN Mapka3 oMl 6a MachalaxoM MyXO4MpaT, 60 HA3APIONITH HYPOH
KaThHH CYNMOPHIIXOoH Aap 60mo 3ukpédra MyBopUKa MEHAMOS,

Hap cypatu pHOs HarapuumaHK MEIHUXOOXOH OoNMo3uKp Xynocam
MasKyp 35THOOpH XyKyKii Hagopas.

W4p. Capnopu mysba: 5~ 7 /
Maxmamammzona H. M
g

IKCIEPT:

Comnxzona CK. CL/ 4;- J/
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Attachment 2: Letter to International University of Tourism and
Entrepreneurship of Tajikistan

.":‘f (3 . ;
'E:'_‘_.-:ﬂ,‘.a_.i:

o

BB.BODE{‘I A MEXHAT, MyX0o4Hup4aT Bd IVEITH aAX0JIHH
Yvmxypuu TOYHKHCTOH
Fypyxu manopakyHuu JJouxXamw )
«bexrapco3un Marakaxon KacOA Ba MMKOHHATXOH OOKOPTABMHHIIABU?

734061 m. dymanbe,

vaan Bopfan, 48/1, Ten 44-620-08-02 E-mail

« By O 20 N

& JToHHIITroXH HGaliHaAMUJIa A
caiéxi Ba COXUOKOpPHH
TounkucToH

:\'lﬂﬁf%_\"hf ou 5a oMoIa HaMyIaHH MHHTaKaH COXTMOHH.

[yp¥xn waopakynmn Jlomxam “Bexrapcosmm Mamakaxow kacOi Ba
IMKOHHMATXOH OOKOPTABMMHINABHA -M Baszopatu MexHAT, MYXO4YMPaT Ba
wyr axomun Yymxypuy ToYuxkHeTOR dapoyu XAMKOPHXOH NafBacta M3X0PH
CHIIOC Hamyna, 0a MabIyMOT MepacoHal, Ku nac a3z fozmmm T'ypyxu xopun
bonku Ocuénn Pynyi ona 0a asHasapry3apoHHH 4OPaxoH MyXo(Qu3aTi nap
MHUHTAKaH COXTMOHM Mapkasu pylin Manakaxou waxpu /[lyman6e, ku jap
XyAYAU JOHMIITOX, YoUrup 0ya 3poAy CyNOpHLIXO JIO/IAIIY,.

Bosajn kaia kapz, ku MyBoduKn Hakwau ['ypyxm upopaxynuu Jlouxau

r “Bexrapcosun manakaxom KacOhd Ba UMKOHHATXOM OOKOPTABMHHIIABRA
KOPXOM COXTMOHH J[ap HHMau JIyIOMH MOXM aBryctd comu 2022 6a mawima
rupudra mysa acr.

A3 ¥MH JIMX03, a3 LIYMO XOXMII MEHAMOEeM, KM YHUXATH CapUBAKT
Oaprapad) HaMyJIaHi MYUIKITTHX0H MaBYY/A0Y/1a MYCOUIAT HAMOEL.

3anvuma: | caxuda.

bo 3xrupowm, o
Meneqepn tonxa § T U oraes sanaa /1. Cadhapos

/ (70{ Ae? ? ga, &y
Ler, o wleer
Tow. dIMFOR 5,06 .25
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Attachment 3: Letters of establishment Grievance Redress
Committees at the local level

‘%zﬁ&"'
YYMXYPUU TOYUKUCTOH
BUIIOSTU XATJIIOH
MAKOMOTH UYPOUSIN MAXATUU XOKUMUSTH

AABJIATHH LIAXPU BOXTAP

Cypora: waxpu Boxrap, kyuau 6a nomu BoBouon Fadypos-9, Teneon (992) 83222 2-74-31

o 15{6%3 @5 LY comn 2022

ba No21/157 a3 18 SHBapa comu 2022
Ba Ne21/158 a3 18 SHBapu cosm 2022

ba Basupu mexHat, Mmyxoumpar Ba
WyFIH  axouun  Yymxypun
Touukucron

Awmonsona ot Iupun

) MaKoMOTH HYPOHAN MAXATHH XOKHMHUSATH AaBnatuu waxpu Boxrap
OO Kamomn 5XTupom Bobacta 6a Makty6um Lllymo a3 18 AHBApK coju 2022
Ne21/157  «Owun 6a tat6uku Jlouxau «bexrapcosun manaxkaxon xacGii B%;
MMKOHUATXOH 00 KOpPTa®BMMHIIABH, KH a3 qoHuOHM Boukm Ocuén Pytug
malnarry3opil mMerapnam» Kaiin MCHaMOs, KH 0a MachylnMHM COXaxou
AdXJIIOpH aBnati, a3 4ymna 6a Kymuran wnopau sammnu maxp, mwysban
MEBMOPH Ba LIAXPCO3UHM MAKOMOTH HYPOHSH MAXAILTHA XOKHMUSTH :iaana'mu
laxp Ba pysHoman waxpd «HaGsn Boxtap» sobacra 6a MachaTaxou
TICLIHUXOA YA, IACTYPY CYNOPHLIXOM AAXIIIOP 104 LIy JAaCT.

- WMHuynun 60 maxcaau Gappacuu apsy mmkosTxo ap JOHpan 1ouxa
PYHXaTH HAMOAHIATOHM MAKOMOTH HYPOHSH MAXa/THH XOKHMHSTH nama’rm;
waxpn boxrappo 6apon Mawnymor 6a yHBOHH Illymo memmuxon MEH;l
(py¥ixat 3amMuMa Merapaan). e

Paucu —
waxpu boxrta Canomsona Cuyoyaun

A
‘upg@ <
\ A

’)-4'

e Ia(,’/ ' RN )
ez || 2/
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' 3amuma Ga makTybn pamc wIaxpu
Boxtap a3 « £5» € yconn 2022, Ne7<

Pyiixatu :

Ilgnnamn :jzmomgdronn MAKOMOTH WYPOMAH MaxXa/JyIMM XOKHUMHSTH

——— XpH boxrtap oun 6a Oappacny ap3y UWHKOATXO Jap Joupau
CXTApCO3MM  Manakaxom  kxachii  Ba HMKOHHATXO0H 0o

1. Mupsosona H.- myosuuu paucu maxpu boxrap (900833700, 2. 54-48).
2. Axmagqonsoma A. A. - Paucn Kymutan nnopan samunn  maxpu
boxrap (901107070, 2. 29-55).

3. Sltumsona B. - myaupn mys6an MEBMODH Ba IAXPCO3HA MAKOMOTH
;L{;J;)}gsln){ MAXaJITHH XOKHMHATH JaBiatnn waxpy Boxrap (918359197,
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Aap aonpan
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L= A ]
AN e’ ¥
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YYMXYPHHU TOYHUKHCTOH

BHJIOATH XATJIOH

MAKOMOTH MYPOHSAH XOKUMHUSATH
JIABJIATHH HOXHMAW JIAHFAPA

Bacrowrm Xavaon, moxwns Lanraps, syvan Mapeais S6; 1ea: (8-13-12) 2 -22 -A%; www dangita U e-mank huk umat wdangara |y

MO/« DI L7 conm 2022
l;amw;«ﬂ w_OFZ  conn2022

ba  Bazopatm  mexwar,
MYXOUHMPAT Ba LUYFIH AXOJIHH
Yymxypun Tounkucron

MakomoT HYPOHAH XOKHMHATH OaBJATHH HOXHAH ﬂaumpﬂ

TatOukn nouxam “Bexrapcozum manakaxom kacGii Ba

HMKOHHATXON G0 KOp TabMMHWABH" Gapon Tavcue nogann Kymuram

ﬁappacnu ap3y WHKOATXO HOM3a[HH LWAXCOHH 3EPHHPO MNEWHHUXON
MEHaAMoAO.

Ne

1

(]

Homy nacab

Basndga

Pakasu Tenedonn
moGunfl Ba kopi

Xomona K.K.

| Kapomarymnoes LI

Myosunn  AKymMH  paucu
noxyan Jlanrapa

907752662

Pancn  Kymurman  npopawn
JaMun noxuan Bocen

H ypa;sﬁ{_ma X

| Abnynnosona b.

[ Xatrosa C

| Kapumon K

MyoBHHI AKYMIT palci HOXHS

Cappopn  mysban  xndan
MYXHTH  3MCT  Jap  HOXMAW
Jlanrapa

900020362

901406362 ‘l
|

Capaopn MyaccHean 907232010
JUBITATHI HITONJIOPITH

POXXON asTomoGiuirapan |
noxisn Jlanrapa

W.n. Pancn Yamoarn aexors 209366663
Kopes

CapMyTaxacene-3amMuicosi 934313839

Hamoarn nexorn Kopes

W Xomsona K.
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—
YYMXVYPUU TOYUKUCTOH
BUJIOATHU CYFIL

MaKoMOTH HYpOMSIH XOKMMHATH 1aBJaTHH waxph Xy4aHil

; ; " Nelg.
735700 Yysxypant Touskmeron, maxpn Xydamn, xuéborn 6a nosn Paxmon HaGuen Neig,
i TR3422) 6.02.44, 4-67-14, thake (83422) 6.08.65, www khujand.1j

Ba Ba3upy MeXHAT MyXO4HpaT Ba LIYFJH
Axomn Yymxypuu TOUMKHCTOH
myxrapam Amonsona. 111.

Hycxa: ba capanopy Paécartn AreHTun Mexsart
Ba LIYF/IM axosnuu gap sunosti Cyra

AKOMOTH WYPOMAH XOKAMHUATH [AABNaTHM wWaxpn Xyuaxn MakTyoH
BazopaTtn mMexHaT, MyXO4MpaT Ba IIYFIH aX0JIHH Yymxypun TOUMKHCTOH a3
Q 18 smBapn cormm 2022, Ne21/158 oux Oa TabCHC AOAAHH KYMHTaH Gfxppacuu

ap3y LWIMKOATXO a3 Xucoby HAMOSHIAATOHH MAKOMOT (MyoBHHH COXaBH- PaHCH
KOMMCCHS1), KyMHTau MA0pam 3aMuH, yb0axon MEbMOPHIO AXPCO3H Ba
xi(3¥ MyXMTH 3HCTH LUIAXp Ba MyTaxacCHC- 3aMHHCO30HH HaMOaTXo
MYyCOMAT Merypces, MaBpuiu bappach Kapop A0A. i

Owp 6a macbanau maskyp TnOxu nonxan bexrapco3un Manakaxou KacOu
Ba MMKOHMATXOM OOKOpTabMMHIIABH, KM a3 4oHuOn bonkn Ocuen Pymr
Ma6IaFry30pH Merapaan fap maxpu Xyuani, Aap XyAyau paécaTu areHTHH
MEeXHA4T, Ba LUYFJIH aX0lu Jap BWIOATH Cyra, BOKeb Jap maxauaun 28
coxTMOHH “MapKasn XM3MaTpacoii Myxounpon” 6a nasap rupudra uyna,
KapopH Aaxaa0pH Pancu maxpu Xyuana kalbyn kapaa LIy aacT.

BunoGap uH, nap Aoupau Tanabu nouxam bowkn Ocuénn Pyuwin 60
MaKcaau Oappacum ap3y IIMKOATXOM aXOJMH XaMmilagaTd HHILIOOTH
COXTAlIABAHAA OAPOM TABCHC A0JAHM KyMUTaH Oappachu apsy LIMKOATXO a3
xnucobu kopmangonu Paécat (MyOBHHHM COXaBH- pauCH KOMHCCHA) Ba
MYTaXaCCHCOHM KyMHTan HIOpan 3aMuH, Xu3u MyXHUTH 3HCTH LIAXPH
Xyyana Ba paucH Maxauian “Baxzar” MyBOQHKH MaKcal MelyMopai.

MyosuHH siKyMH Pancu
mraxpn Xy4ann aitbynnosozna X.

[ Typbu acpasyrus aousanm |
Burapcoras

e | 9/r0 %
Gz | 0. O 2OLL

46

PUBLIC. This information is being disclosed to the public in accordance with ADB’s Access to Information Policy.



Semi-annual environmental monitoring report (Jan-Jun 2022), Skills and Employability Enhancement
Project

A

e
MAKOMOTH HYPOUAU XOKUMUATHU JJABJIIATUHN

IHHAXPH POFYH

735417, m.Poryn, ky4an Coxtmonunén 54, Tea: (83134) 21-369, dake 22-000,
Bed-caiiT: www.roghun.tj noura saexrponi: info roghun.tj

Ne 775 WSY » e o conn 2022

BaNedl//5& azw [ B » 2. « comu 2022

Bazopatu MexHaT, MyXouHpaT Ba
myrim axoann Yymxypuu ToUHKHCTOH

MakoMoTH HUYPOUSH XOKMMHUSITH JaBiatuu maxpu Poryn BoOacra 6a
makTyou [lymo a3 18 susapn conu 2022, Ne21/158 yuxatn tatbuxu monxau
«bexTapco3un Manakaxou KacOn Ba UMKOHMATXOM DOKOPTABMHUHLIABH» Aap
miaxpu POFyH 4yHWH MabIyMOT NMEMTHUXO MEHAMOSIL.

bosan Kaia kapa, K4 3aMuH 6apoM COXTMOHM MHIIOOTH Ma3Kyp Jap
KMCMATH MaiJoHYau YOPYMH COXTMOHH MHTUXOO Wiy/aact, KM a3 mMaxasuiu
AXOJMHULIMH Jyp Mebowaa Ba TO XaHY3 ATOH MYPOYHMATH [LAXPBAH/ OapoH
3aMMHM MasKyp Oakaii rupudra HAllygaacT Ba JUrap MOHEATHMXO HU3
MaBuy Hameboral,

3amMuMa:pyixaTH MacbyJIMHy waxpu Poryn

Bo sxTtupom
H.B. Pauc % C. Caunzona

y 0 =z
mmmm—— ./ /Y0

RO RO B HOPT dme e R
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Pyiixatu
HAMOSAH/TArOHH MAKOMOTH HYPOHAH XOKMMHATH ABIATAN MaXpH
Poryn Bapon Happacun ap3y MHKOATXOH AXPBAH/IOH

| P/t ‘ Homy naca6 Basuda Cyporau 351eKTpoH# Pakawmu
Swu S | _teneor |
| l. | ®Daissona MyoBunu | rogunm@mail.ru [ 777.00.17.29
| ‘ Paxmarynno AKYMH pauCH
S maxp
2. Bunomona  Pawcu kymuran | rogun@zamin.tj 938.79.70.74 |
Hauubynno  mpopam samunm |
mwaxpu Poryu -
3 3aitnos Mymmpu rzaydov95@mail.ru | 937.70.02.01
Paxmvuaanu mysban
MEBMOPH Ba |
HIdXpCco3n
4. XacaHoB Myaupu 6aximmmukhitizist.rogun@mail.ru| 110.07.07.84
Axobup XHU(D3H MyXHUTH
3MCT
5. | PaxmoHOB Hdupextopu 989.99.06.69
Cadapman KBl «COKO |
Ba XMK»
waxpu Poryu |
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